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ADVERTISEMENT FOR CET PHASE-II FOR CONSTABLES(MALE, FEMALE &GRP) 

    IMPORTANT DATES AT A GLANCE 

Date of Publication 01.01.2026 
Opening Date for submission of online application 11.01.2026 
Closing Date for Submission of online Application 25.01.2026 (11:59 PM) 
Fee detail No fee is required to be deposited by any 

candidate for applying against any post(s).  
Important dates for BCA/BCB/EWS Candidates  Supporting Certificate must have been issued 

on or after 01.04.2025 and on or before the 
closing date. 

Important dates for DSC/OSC candidates Supporting Certificate must have been issued 
after 13.11.2024 and on or before the closing 
date. 

Eligibility Certificate renewed/issued/ for family 
member of ESM 

Certificate Issued/Renewed on or after 
12.01.2025 and on or before the closing date 

Downloading of Admit Cards from the HSSC 
website 

Will be communicated Separately  

Date of Examination Will be communicated Separately 
The candidates who earlier applied against Advt. 14/2024 must apply afresh for this 
advertisement. 
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CHAPTER 1 
1. Invitation of Applications 
 

Online applications are invited for direct recruitment for 5500 posts of Police department from 
the Common Eligibility Test (CET) of Group-C qualified candidates for Advt. No. 01/2026 
through the URL address i.e https://adv012026.hryssc.com from 11.01.2026 to 25.01.2026 till 
11.59 P.M. Thereafter website link will be disabled.  

NOTE – The candidates who earlier applied in Advt. 14/2024 must apply fresh for this  
     advertisement. 

CHAPTER 2 
 

2. Details of Posts & Qualifications 

 POLICE DEPARTMENT, HARYANA  
 

 Cat. No. 1        4500 Posts of Male Constable (General Duty). 
(Non-ESM ESP: Gen=1620, DSC=405, OSC=405, BCA=630, BCB=360, 
EWS=450,  
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ESM-GEN=315, ESM-DSC=45, ESM-OSC=45, ESM-BCA=90, ESM-
BCB=135) 

 
 Cat. No. 2         600 Posts of Female Constable (General Duty).  

(Non-ESM ESP: Gen=216, DSC=54, OSC=54, BCA=84, BCB=48, 
EWS=60,  
ESM-GEN=42, ESM-DSC=6, ESM-OSC=6, ESM-BCA=12, ESM-
BCB=18) 

 
Cat. No. 3        400 Posts of Male Constable (Government Railway Police). 

(Non-ESM ESP: Gen=144, DSC=36, OSC=36, BCA=56, BCB=32, 
EWS=40,  
ESM-GEN=28, ESM-DSC=4, ESM-OSC=4, ESM-BCA=8, ESM-
BCB=12) 

 
2.1   Essential Qualification (For Category No. 1 to 3) 

 
i)  10 + 2 from a recognized education Board/Institution. 
ii)   Hindi/Sanksrit up to Matric standard or higher education. 
iii)  No extra weightage will be given for any higher education. 

 
CHAPTER 3 

 

3.     Pay Scale for Category No. 1 to 3:-Rs. 21700 Level: -3 Cell-1 
 

CHAPTER 4 
 

4.    Age: -  
 

Note (i):- 18-25 years for all CET Group C qualified candidates as on 01.01.2026. 
 

Note (ii):-    The candidates who have applied earlier against advt no.14/2024, Cat No. 1 
& 2:-18-25 years as on 01.09.2024. However, they have to apply fresh. 

Note (iii):- For Ex-servicemen-The break in service between the date of discharge and 
between 1st day of the month (i.e.01.01.2026) in which enrolment process is 
started, shall not exceed four years as per rule 12.24 (1) (c) of Punjab Police 
Rules,1934. 

Note (iv):- For Ex-servicemen who have applied earlier against advt no. 14/2024, Cat 
No. 1 & 2:- The break in service between the date of discharge and between 1st 
day of the month (i.e. 01.09.2024) in which enrolment process was started, shall 
not exceed four years as per rule 12.24 (1) (c) of Punjab Police Rules, 
1934.However, they have to apply fresh. 

Note (v):- The relaxation of age mentioned at Note (ii) & Note (iv) above is as per 
withdrawal notice dated 02.07.2025. (Annexure-1) 

Note(vi):- The relaxation in upper age limit of 5 years shall be given as per Government 
Instruction issued from time to time to the candidates belonging to the Scheduled 
Castes, Backward Class and Economically Weaker Section (EWS) categories 
(Appendix-A). 

CHAPTER 5 
 

5. Criteria for Selection & Examination 
  

The Recruitment will be made strictly in accordance with CET Policy for Group C dated 
31.12.2024 & its amendment dated 11.07.2025 (Appendix-B), HSSC Rules 2025 dated 
27.05.2025 (Appendix-C) and the relevant Service Rules as per Provision contained in rule 
12.14 to 12.19 of Punjab Police Rules, 1934 as applicable to Haryana State and Haryana Police 
(Non-Gazetted and other ranks) Rules 2017, amended from time to time up to the date of 
issuance of this Advertisement (Appendix-D). 
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The criteria for selection & examination shall be as follows:- 

(a)  Qualifying Tests:- 
 

Haryana Staff Selection Commission shall invite adequate number of candidates on the 
basis of merit obtained by them in Common Eligibility Test (CET), for Physical 
Measurement Test and then for Physical Screening Test both of which shall be of 
qualifying nature only. The Haryana Staff Selection Commission may do so in such 
number of batches, as it deems necessary, so as to shortlist qualified candidates equal to 
ten times the number of advertised post of each category for Knowledge Test. 
 

(b) Physical Measurement Test (PMT): - 
 

The candidates shall have to undergo Physical Measurement Test as per standards 
prescribed in Appendix-B of Haryana Police (Non-Gazetted and Other Ranks) Service 
Rules, 2017, amended from time to time. The minimum standards (Height and chest 
measurement) prescribed for this test shall be as under: - 

 

(a) To make the entire process of the Physical Measurement Test tamper proof, fair and 
impartial, standard digital measurement devices shall be used to the extent possible, 
in a manner that the candidates are able to read their measurements on a digital 
display monitor. 

(b) The result of Physical Measurement Test shall be prepared by the Haryana Staff 
Selection Commission and shall be displayed on its official website. 

(c) The candidates who fail to meet the Standards prescribed for Physical Measurement 
Test shall stand eliminated from further selection process. 

(d) Only the candidates who qualify the standards prescribed for Physical Measurement 
Test shall take part in the further process of selection.  
 

(c) Physical Screening Test (PST): -The Candidates who have qualified Physical 
Measurement Test shall further appear in Physical Screening Test (PST) to judge their 
physical fitness and endurance. The standards prescribed for this test shall be as under: - 

Candidate Race distance Qualifying Time 
1. Male 2.5 Kilometer 12 Minutes 
2. Female 1.0 Kilometer 6 Minutes 
3. Ex. Serviceman 1.0 Kilometer 5 Minutes 

Note:-RFID (Radio Frequency Identification Device) or any other superior and 
reliable technology shall be used to ensure reliability of this test at the discretion of 
the Haryana Staff Selection Commission. 
 

 Height Chest 
Male  170 Centimeter  

 General Category 
83 Centimeter un-expanded minimum 
with expansion of 04 centimeter 
(minimum) onwards. 

 168 Centimeter for eligible reserve 
categories as per latest Government 
Reservation Policy applicable at the 
time of advertisement/corrigendum 
as the case may be.  

81 Centimeter un-expanded minimum 
with expansion of 04 centimeter 
(minimum) onwards for eligible 
reserve categories as per latest 
Government Reservation Policy 
applicable at the time of 
advertisement/corrigendum as the case 
may be.  

Female 
 
 

158 Centimeter  
General Category 

NIL 

156 Centimeter for eligible reserve 
categories as per latest Government 
Reservation Policy applicable at the 
time of advertisement/corrigendum 
as the case may be. 

NIL 

Note :- 1. Physical Measurement Test shall be of qualifying nature only. 
 



5 
 

5 | P a g e  
 

(a) The responsibility of having the requisite medical fitness to undergo this test shall rest 
upon the candidate. 

(b) The candidates who fail to meet the standards prescribed for Physical Screening Test 
shall stand eliminated from further selection process. 

(c) The result of Physical Screening Test shall be prepared by the Haryana Staff 
Selection Commission and shall be displayed on its official website. 

(d) Only the candidates who qualify the standards prescribed for Physical Screening Test 
shall be allowed to take part in the further process of selection. 

(d) Knowledge Test (97% weightage): - 

Haryana Staff Selection Commission shall shortlist candidates equal to ten times the number 
of advertised posts for each category among those who have qualified their Physical 
Measurement Test (PMT) and Physical Screening Test (PST), to further appear in the 
Knowledge Test. The detailed procedure of Test shall be as follows: 

 
(a) All candidates shall have to undergo a knowledge test of ninety-seven percent (97 %) 

weightage comprising of objective type, multiple choice questions. Each question will 
carry equal marks. 

(b) The medium of examination shall be bilingual i.e. Hindi/English except where the 
knowledge of Hindi/English language of the candidates is to be tested.  

(c) For being considered for selection against a post of general category, a candidate has 
to secure minimum fifty percentage (50%) marks in the Knowledge Test. In case of 
consideration against a reserved category post (whether vertical or horizontal) the 
candidate shall receive a concession of ten percentage (10%) i.e.  the minimum cut 
off for such candidates shall be forty percentage ( 40%) marks. 
 

(e) Additional Weightage (maximum 03 marks):- 
 
(a)     NCC certificate: Candidates having NCC certificate of A, B or C level shall get 01, 02 
     and 03 marks respectively (for Constables). 
 
NOTE:- NCC certificate should be issued by Director General, NCC having clearly  
          mention the Grade/Level  i.e. A or B or C. 

 

      (f)  Syllabus for Knowledge Test (97 Marks):- 
 

The test paper shall include questions on General Studies, General Science, Current Affairs, 
General Reasoning, Mental Aptitude, Numerical ability, Agriculture, Animal Husbandry, 
other relevant fields/trade etc. There shall be at least ten percentage (10%) questions relating 
to basic knowledge of computer and at least twenty (20%) questions relating to basic 
knowledge about Haryana. The standard of questions shall be as expected of an educated 
person having passed 10+2 examination for the post of Constable.  

Pattern of Examination: -All questions shall be compulsory. Question paper shall be 
Bilingual (English & Hindi) and an offline (OMR based) written examination will be held.  

For every question, the candidate will be provided four options to choose from, in the 
question paper. After having selected his/her preferred option, every candidate shall need to 
fill the corresponding circle in the OMR sheet. There shall be no negative marking for a 
wrong option having been filled. In case a candidate does not wish to attempt a question, 
he/she will need to fill in the fifth circle/bubble in the OMR sheet. Failure to do so shall 
result in deduction of 0.97 marks. In other words, for every un-attempted question, there 
shall be negative marking of minus 0.97 marks. 
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CHAPTER 6 

6.   Reservation: 

6.1 The candidates are advised to fill the required particulars in the application form till 
 closing date. No change of particular(s) at any stage shall be entertained. 

6.2. The benefit of reservation will be given only to those DSC or OSC, BCA (Non Creamy 
Layer)/ BCB (Non Creamy Layer), EWS and ESM candidates who are bonafide residents 
of State of Haryana. The reserved category candidates belonging to other States will be 
considered as general category candidates. 

6.3. BCA (Non- Creamy Layer) and BCB (Non-Creamy Layer):- 

 The candidates belonging to BCA (Non-Creamy Layer)/ BCB (Non-Creamy Layer) 
categories are directed to obtain the fresh/latest BCA or BCB certificates the case may 
be, as per Haryana Government instructions No. 22/132/2013-1GS-III dated 22.03.2022, 
Government notification No. 40/13/2024-1SW dated 16.07.2024 (Appendix-E).  

 This certificate should have been issued on or after 01.04.2025 & on or before the 
closing date of application. BCA & BCB candidates of Haryana who fall in the creamy 
layer as specified by the Government of Haryana are not entitled for the benefit of 
reservation and they would be considered as General category candidates for all intents 
and purposes. 

 Note 1: The BC-A/BC-B certificate issued for contesting the Panchayati Raj 
Elections shall not be considered. 

 Note 2: OBC certificate issued for jobs in Central Govt. shall not be considered.  

 The valid proforma of the BC-A/BC-B certificate is annexed as Annexure II. The 
certificates issued in the required proforma will only be considered. 

6.4. EWS category:- 

 As per Haryana Govt. instructions issued vide no. 22/12/2019-1GS-III, dated 
25.02.2019(Appendix-F), EWS certificate valid for State of Haryana on prescribed 
proforma (Annexure –III A or Annexure-III B) should be valid for the Financial year 
in which the candidates have applied for the posts. The EWS certificate should have 
been issued on or after 01/04/2025 and on or before the closing date of application 
form. 

 Note 1:- The certificate issued after the closing date of application form shall not be 
 considered under any circumstances. 

 Note 2:-  EWS certificate issued for jobs in Central Govt. shall not be considered. 

 Note 3:- EWS certificate issued in Annexure-III A or in Annexure III B will be  
 considered. 

6.5. Deprived Scheduled Castes (DSC) and Other Scheduled Castes (OSC):- 

 As per Haryana Govt. instructions issued vide no. 22/163/2024-5HRIII, dated 
13.11.2024, for the purpose of reservation in services, the Scheduled Castes in Haryana 
have been sub-categorized in two categories i.e. Deprived Scheduled Castes (DSC) and 
Other Scheduled Castes (OSC) and candidate should upload the certificate clearly 
mentioning the sub-category of DSC or OSC as per Annexure-A of the Government 
instruction No. 22/163/2024-5HR-III dated 13.11.2024 (Appendix-G). As a matter of 
abundant caution, it is clarified that the DSC/OSC certificate must have been issued 
after 13.11.2024 and on or before the closing date of application. 
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6.6. Ex-serviceman 

 Benefit of reservation to Ex-Serviceman & their family members will be as per Haryana 

Govt. Instructions bearing No. 12/15/2019-4GS-II dated 09.03.2022 and instruction no. 

12/15/2019-4GS-II dated 13.04.2022  Both these instructions are annexed as    

(Appendix-H). 

6.7. ESM candidates shall attach attested photocopy of valid document(s) issued by the 

competent authority which individually or jointly show the date of entry into Armed 

Forces and date of Release, Discharge, Clause of Discharge, Cause of Discharge, 

percentage of disability pension/disability element. Family Member of Disabled ESM 

and Family member of ESM shall attach valid eligibility certificate issued or 

renewed after 12.01.2025 strictly as per format annexed as Annexure IV. 

6.8. Benefit of reservation to the children/grandchildren of Freedom Fighters will be as per 

Haryana Govt. Instruction No. 22/49/2021-1GS-III dated 27.10.2021 and Instruction No. 

22/49/2021-1GS-III dated 26.04.2022 (Appendix-I). 

CHAPTER 7 
 

7.  Documents to be uploaded with Application Form (MANDATORY) 

7.1.  The detail of the documents, to be uploaded with the application form (category-
 wise) is mentioned as below:- 

 
Sr. 
No. 

Category  Documents to be uploaded (Mandatory) 

1 General 1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph.  

3. Scanned signature of the Candidate. 
4. Scanned copy of Aadhar Card. 
5. Undertaking as per Annexure V.  

2 Deprived Scheduled Castes 
(DSC)/ Other Scheduled 
Castes (OSC) 

1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph.  

3. Scanned signature of the Candidate. 
4. Scanned copy of Aadhar Card. 
5. Haryana Bonafide Resident certificate. 
6. Scanned Copy of DSC or OSC certificate of Haryana 

as per Govt. instruction issued vide no. 22/163/2024-
5HRIII, dated 13.11.2024. 

7. Any Other Reservation Certificates, if applicable. 
8. Undertaking as per Annexure V. 
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3 BC-A (Non-Creamy Layer) 1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph.  

3. Scanned signature of the Candidate. 
4. Scanned copy of Aadhar Card. 
5. Haryana Bonafide Resident certificate. 
6. Scanned copy of BC-A (Non-Creamy Layer) certificate 

issued on or after 01.04.2025 as per Haryana 
Government instructions No. 22/132/2013-1GS-III 
dated 22.03.2022, Government notification No. 
40/13/2024-1SW dated 16.07.2024. 

7. Any Other Reservation Certificates, if applicable. 
8. Undertaking as per Annexure V. 

4 BC- B (Non-Creamy Layer) 1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph.  

3. Scanned signature of the Candidate. 
4. Scanned copy of Aadhar Card. 
5. Haryana Bonafide Resident certificate. 
6. Scanned copy of BC-B (Non-Creamy Layer) certificate 

issued on or after  01.04.2025  as per Haryana 
Government instructions No. 22/132/2013-1GS-III 
dated 22.03.2022, Government notification No. 
40/13/2024-1SW dated 16.07.2024 . 

7. Other Reservation Certificates, if applicable. 
8. Undertaking as per Annexure V. 

5. Economically Weaker 
Section (EWS) 

1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph. 

3. Scanned signature of the Candidate. 
4. Scanned copy of Aadhar Card. 
5. Haryana Bonafide Resident certificate. 
6. Scanned copy of EWS certificate issued on or after 

01.04.2025 as per Govt. Instruction dated 25.02.2019. 
7. Other Reservation Certificates, if applicable. 
8. Undertaking as per Annexure V. 

6. Ex-Serviceman  1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph. 

3. Scanned signature of the Candidate. 
4. Scanned copy of Aadhar Card. 
5. Haryana Bonafide Resident certificate. 
6. Discharge certificate/Discharge Book showing the 
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date of entry into military and date of Release, 
Discharge, Clause of Discharge & Cause of 
Discharge. 

7. Other Reservation Certificates, if applicable. 
8. Undertaking as per Annexure V. 

7. Family Member of Disabled 
Ex-Serviceman 

1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph. 

3. Scanned signature of the Candidate. 
4.   Scanned copy of Aadhar Card. 
5. Haryana Bonafide Resident certificate. 
6. Valid document(s) issued by the competent authority 

which individually or jointly show the date of entry 
into Armed Forces and date of Release, Discharge, 
Clause of Discharge, Cause of Discharge, percentage 
of disability pension/disability element to the 
father/mother or spouse of the candidate. 

7. The Eligibility Certificate issued/renewed to the 
candidate by respective District Sainik & Ardh Sainik 
Welfare Office in Haryana on or after 12.01.2025 and 
on or before the closing date. 

8. Any Other Reservation Certificates, if applicable. 
9. Undertaking as per Annexure V. 

8. Family Member of Ex-
Serviceman 

1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph. 

3. Scanned signature of the Candidate. 
4. Scanned copy of Aadhar Card. 
5. Haryana Bona fide Resident certificate. 
6. Eligibility certificate for family members of ESM 

issued/renewed on or after 12.01.2025 and on or before 
the closing date by competent authority. 

7. Any Other Reservation Certificates, if applicable. 
8. Undertaking as per Annexure V. 

9. Dependent of Freedom 
Fighter (D.F.F) 

1. Scanned Copy of all the educational qualification 
certificates from Matriculation onwards 
(Certificate/Diploma/Degree etc.) 

2. Latest Scanned coloured Photograph with white 
background clearly mentioned date and name of the 
candidate on the photograph. 

3. Scanned signature of the Candidate. 
4. Scanned copy of Aadhar Card. 
5. Haryana Bona fide Resident certificate. 
6. Certificate for children/grandchildren of Freedom 

Fighter issued by competent authority. 
7. Any Other Reservation Certificates, if applicable. 
8. Undertaking as per Annexure V. 
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Note: -The undertaking(s) and certificate(s) attached as Annexures with the advertisement, if 
applicable, have to be uploaded by the candidates at the time of submission of the 
application form. 

      CHAPTER 8 

8. Instructions for Submission of Application Form 

8.1   Candidates are advised to read the advertisement, instructions and procedure carefully 
before start filling the online application form and check all the particulars filled up in 
application form after getting the printout to ensure the correctness of information filled 
upon online application form and upload all documents before finally submitting the 
application form.  

 

8.2. Apply online well in advance without waiting for last date of submission of online 
application form. Before submission of the online application form, candidates must check 
that they have filled correct details in each field of the form. A candidate may submit 
his/her application form till the last date of submission of application form i.e. closing 
date. Thereafter, no change/correction/modification will be allowed under any 
circumstances. Requests received in this regard in any form like Post, Fax, Email, by hand 
etc. shall not be entertained and shall be deemed to be rejected. 

 

8.3. After successful submission of online application form, candidates are advised to take 
final print out of online application form for record alongwith uploaded documents. 

 

8.4. The hard copy of online application form along with all uploaded documents must be 
brought at the time when called upon to do so by Haryana Staff Selection Commission. 
Documents which have not been uploaded alongwith online application form shall not be 
entertained. However, HSSC may ask an additional document in support of already 
submitted document for more clarity, if required. 

 

8.5. No offline application form or copy of downloaded application form in any mode will be 
accepted by the Haryana Staff Selection Commission. 

8.6. Candidates who do not fulfill the qualifications/eligibility conditions on cutoff/closing 
date, their application form shall liable to be rejected. All the Certificates/Documents 
relating to educational qualification/eligibility conditions & experience etc. will be 
determined with regard to cut off/closing date as prescribed. 

8.7. The Commission does not carry out the scrutiny of the physical documents at the time of 
submission of online application form and the same are checked only at the time of 
Scrutiny of documents (offline/online). 

CHAPTER 9 
 

  9.  General Instructions:  

9.1. Commission reserves right to increase or decrease the number or break up of already 
advertised posts anytime till the date of recommendation on the basis of change in 
requisition from the indenting department. 

 

9.2. Mere short listing/selection of a candidate does not confer any right of appointment 
unless the Commission/Indenting Department/ Board/ Corporation etc.  is satisfied that 
the candidate is eligible for appointment to the service/post in all respects after 
conducting necessary enquiry, if so required. 

9.3. OMR sheets will have three folios- Original OMR, Commission copy and Candidate 
copy. The candidate shall not mark anything on Commission copy. The impression of 
Original OMR sheet will be automatically marked on all the three folios. Pencil should 
not be used for darkening the circle.  If, more than one circle is found darkened, that 
answer will not be evaluated.  
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9.4 However, if a candidate smudges/scratches/erases any place on the OMR sheet in 
any manner with Eraser, Nail, Blade, White Fluid/Whitener etc. then in such 
circumstances OMR Sheet/Answer Sheet and candidature of the candidate shall be 
cancelled. The candidate himself/herself will be solely responsible for rejection of 
OMR/answer sheet on these grounds. Also, if the scanning machine detect any 
smudges/scratches/erases any place on the OMR sheet in any manner with Eraser, 
Nail, Blade, White Fluid/Whitener etc. then OMR sheet of candidate shall be 
cancelled. 

 

9.5. Candidates must read the complete advertisement very carefully as all the applicants are 
bound by the terms and conditions mentioned in the advertisement. 

 9.6. The commission advertises posts under different categories of reservations requiring 
 different eligibility conditions as per roaster points maintained by concerned department, 
 as per applicable Government Instructions and Service Rules, wherein Commission has 
 no role to play. 

 

9.7. All rules/instructions prevailing on opening date shall be applicable. 
 

9.8. Candidates are advised to fill-up the online application form himself/herself very 
carefully, upload the documents after scanning the same from original documents while 
ensuring that whole documents are scanned and if any, certificate is printed on both sides 
then both sides should be scanned and uploaded. Documents should be uploaded at the 
proper place. 

9.9. Scanned documents uploaded with application form shall only be considered for deciding 
the qualification criteria for the post. Document(s) which is/are not uploaded at the time 
of filling application form shall not be considered at subsequent stage. 

 

9.10. All notice pertaining to recruitment shall be displayed on official website of HSSC. 
Therefore, all applicants are advised to visit the website regularly for information and 
updation as no individual information shall be given to a candidate separately.   

 

9.11. Evaluation of OMR answer sheets of the candidate is done once and there is no process 
of re-evaluation of OMR sheet. 

 
 

9.12 All candidates are advised to retain copy of advertisement, application form filled by 
him/her along with uploaded documents, admit card, notices, copy of question paper, 
OMR sheet (candidate’s copy) etc. for his/her record.  

 

9.13 Answer key of the question paper shall be put on the official website of Commission after 
the examination. Candidate should file objections, if any, within specified period  along 
with prescribed fee of Rs. 250/- per objection (non-refundable). Thereafter, no objection 
shall be entertained and all objections so received shall be forwarded to Chief Examiner. 
On the basis of recommendation of Chief Examiner, the final answer key shall be 
prepared and evaluation shall be done on the basis of final answer key so prepared. The 
Commission may also constitute a committee (if required) for dealing with the 
objections, so received upon the initial answer key. The decision of the Commission 
based on the recommendation of Chief Examiner/Committee shall be final and no 
correspondence in this regard shall be entertained. 

 

9.14 If any document renewed/re-issued, candidate must attach/upload both old and new 
documents.  

 
9.15 Qualifications i.e. degree, diploma, certificates, experience and other terms & conditions 

of eligibility will be determined with regard to the last date fixed for receipt of online 
application form also termed as closing date. 

 

9.16. The Haryana Staff Selection Commission shall recommend the names of successful 
candidates equal to the total number of vacancies requisitioned in each category, 
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separately to the Director General of Police for appointment. The list of candidates so 
recommended shall also be put on the official websites of Haryana Staff Selection 
Commission and Haryana Police. 

9.17. Medical fitness and verification of character and antecedents of the candidate shall be got 
verified by the appointing authority before issuing appointment letter to the candidates. 
Even after joining of the candidate, if it is revealed that candidate was/is not medically fit 
or fresh adverse verification report about his character is received or genuineness of his 
certificates is not verified, he shall not be eligible to continue in job.  Vacancies 
advertised, if any, remain unfilled due to rejection of candidate (s) on medical grounds or 
verification of character and antecedents or otherwise shall be filled up from amongst 
selected incumbents from the waiting list during period of validity of the waiting list, as 
per instructions issued by State Government from time to time. 

9.18. All vacancies falling vacant for any other reason including due to resignation or death of 
newly selected/appointed incumbents during the period of validity of the waiting list, 
shall be filled up from the waiting list, as per instructions issued by State Government 
from time to time. 

9.19.   Vacancies which are not filled up on the day of expiry of the main list, as well as the 
waiting list, as per instructions issued by the State Government from time to time, shall 
be considered in the next recruitment.  

9.20  As per department letter No. 19943/E(II) -1 Dated 30.12.2025, the candidate who have 
completed their basic training during previous service, would not be entitled for granting 
exemption from basic training, albeit they are joining on the post which are identical in 
rank/pay in same department i.e. Police Department”. 

9.21. If on verification at any stage starting from submission of application form till 
appointment and any time even after appointment, it is found that any candidate does not 
fulfill any of the eligibility condition or it is found that the information/document 
furnished is false or incorrect, his/her candidature will be cancelled and he/she will also 
be liable to be debarred and prosecuted in the Court of Law. This is irrespective of 
whether the candidate was benefitted by furnishing the false or incorrect information in 
his/her application. If the candidate is selected, his/her recommendation may be 
withdrawn. 

9.22. Candidates, who have obtained degree(s) or diploma(s) or certificate(s) for course(s) from 
any Board/Institution declared fake by the University Grants Commission or not 
recognized by any State/Centre Government shall not be eligible for being considered 
for recruitment to the post(s) advertised and no representation in this regard shall be 
entertained. 

9.23 A candidate against whom a criminal court has framed charges on or before the last date 
of submission of application form shall not be considered eligible to submit application 
form. Verification of character and antecedents of candidates shall be done as per Rule 
12.18 of Punjab Police Rules, 1934 as applicable to the State of Haryana. 

CHAPTER 10 
10. Scrutiny of Documents 

Only those documents which are uploaded by the candidates while filling up the 
application form shall be considered for the purpose of scrutiny. In case of any variation 
in the document uploaded and produced at any subsequent stage, the candidature of such 
candidate shall be cancelled/rejected. If any application form is found without uploading 
requisite supporting documents and other relevant information, the candidate 
himself/herself shall be responsible for the same and his/her candidature would liable to 
be cancelled/rejected. 
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Note: The Commission does not verify that genuineness of documents uploaded by the 
selected and recommended candidates with their application forms, which shall be done 
by the indenting department at the time of giving appointment. 

The Commission does not carry out the scrutiny of the physical documents at the time of 
submission of online application form and the same are checked only at the time of 
Scrutiny of documents (offline/online). 

CHAPTER 11 
11. Result of Examination 

 The names of successful candidates those who have qualified Knowledge Test, in the 
order of merit on the basis of aggregate marks achieved by the candidate in (Knowledge 
Test+Additional Weightage i.e NCC Certificate marks) shall be declared by the 
Haryana Staff Selection Commission equal to the total number of vacancies advertised for 
each category separately. 

CHAPTER 12 
 

12. In case of tie cases for final result 

12.1. In case two or more candidates have the same aggregate score, the order of merit shall be  
 determined by the higher score achieved in the Knowledge Test. 

12.2. Whereas two or more candidates have the same aggregate score as well as the same score 
in Knowledge Test also, the order of merit shall be guided by the age of the candidate, i.e. 
the oldest being placed higher than the younger ones. 

12.3. Where two or more candidates have the same aggregate score as well as the same score in 
Knowledge Test and their date of birth is also same, the order of merit shall be in favour 
of the candidate having higher educational qualification. 

CHAPTER 13 
 

13. Likely causes of rejection of application/candidature 

1. More than one application form for a particular post. 
2. Application is incomplete or not submitted online.  
3. No qualification of Hindi/Sanskrit as prescribed in advertisement. 
4. Applicant does not possess the requisite essential qualification on cutoff/closing date. 
5. Candidate is underage/overage as prescribed in Chapter 4 
6. Variation in data of online application form and in original documents if detected at 

any stage. 
7. Not uploading requisite certificate as prescribed. 

For example:  

i. Where a candidate belongs to one reserved category (e.g. BCA) opts for another               
 category (e.g. BCB) in the application form but uploads a certificate pertaining to a 
 different category. 

 ii. Where a candidate opts for the correct category (BCA/BCB) but uploads a certificate     
       that is not in conformity with the advertisement conditions, including certificates     
       issued prior to the prescribed date or otherwise not as per the mentioned instructions. 

 iii. Where a candidate belongs to the EWS category uploads a certificate issued for     
admission purposes or for Central Government recruitment, instead of a valid 
certificate issued as per the requirements of this advertisement. 

  iv. Where a candidate belongs to DSC/OSC opts for the correct category but uploads an  
       SC certificate issued prior to the notification or not in accordance with the    
      requirements prescribed for DSC/OSC under this advertisement. 
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CHAPTER 14 

14. Commission’s Decision To Be Final 

The decision of the Commission in all matters relating to eligibility, acceptance or 
rejection of the application form, penalty for false information, irreverent 
document(s)/information debarment of candidate for indulging in malpractices etc. will 
be final and will be binding on the candidates. No enquiry/correspondence will be 
entertained in this regard.  

Commission can anytime call any candidate to re-capture their biometric data before the 
declaration of the result and even after it, if needed. In case of biometric (thumb or facial) 
mismatch of the data taken at any stage at the time of examination, at time of scrutiny, 
before making recommendation, at the time of joining or at any other stage, candidature 
of candidate will be cancelled on the ground of impersonation and he/she will be 
debarred from the future examinations. Criminal proceedings shall also be initiated 
against such candidates/impersonators. 

If a candidate bypasses the biometric arrangements and does not provide his/her 
biometric/facial data or uses any other unfair means during the examination process, 
his/her candidature will be cancelled on attempt of cheating and impersonation and 
he/she will be debarred from the future examinations. 

Chapter 15 

15. Post Preference:- 

 As skill and/or written examination is being held for multiple posts/Departments in 
groups, therefore, detailed options for various said posts/Departments need to be filled by 
the candidates through online mode. A candidate will not be considered for a 
post/Department, if such a candidate has not given his/ her preference for the same. 
Options confirmed at the time of submission will be treated as final and will not be 
changed subsequently under any circumstances. Therefore, candidates are advised to be 
careful while exercising such options. 

CHAPTER 16 

16. Action against candidates and/or impersonator found guilty of misconduct. 

16.1 If candidates are found to indulge at any stage in any of the malpractices listed below 
 during the conduct of examination or thereafter, their candidature for this examination 
 will be cancelled and they (candidate and impersonator) will be debarred from the 
 examinations of the Commission for the period mentioned below: 

Sr. 
No. 

Type of Malpractice Debarment 
Period 

1 Taking away any Examination related material such as Original, 
Commission OMR sheets, Rough Sheets, Commission Copy of 
Admit Card etc. from the examination hall or passing it on to 
unauthorized persons during the conduct of examination. 

2 Years 

2 Leaving the Examination Venue uninformed during the 
Examination 

2 Years 

3 Misbehaving, intimidating or threatening in any manner with the 
examination functionaries i.e. Centre Superintendent, Invigilator, 
Security Guard or Commission’s representatives etc. 

3 Years 

4 Obstruct the conduct of examination/instigate other candidates 
not to take the examination. 

3 Years 

5 Making statements which are incorrect or false, suppressing 
any material information, submitting fabricated documents, etc. 

3 Years 

6 Obtaining support/influence for his/her candidature by any 
irregular or Improper means in connection with his/her 
candidature. 

3 Years 
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7 Appearing in the same examination more than once in 
contravention of the rules. 

3 Years 

8 Damaging examination related infrastructure/equipments. 3 Years 

9 Appearing in the Exam with forged Admit Card, identity proof, 
etc. 

5 Years 

10 Using unfair means in the examination hall like copying, 
cheating from any material or from any candidate. 

5 Years 

11 Assault, use of force, causing bodily harm in any manner to the 
examination functionaries i.e. Centre Superintendent, Invigilator, 
Security Guard or Commission’s representatives etc. 

5 Years 

12 Threatening/intimidating examination functionaries with 
weapons/fire arms. 

5 Years 

13 Possession of fire arms/weapons during the examination. 5 Years 

14 Possession of Mobile Phone in switched-off or turned-on mode, 
Bluetooth Devices, spy cameras, and any other electronic 
gadgets in the examination hall. 

5 Years 

15 Impersonate/Procuring impersonation by any person in written 
exam, physical tests, scrutiny or at any other stage. Candidate not 
giving biometric/facial data will amount to impersonation.  

5 Years 

16 Taking snapshots, making videos of question papers or 
examination material, etc. 

5 Years 

17 Sharing examination terminal through remote desktop 
software’s/Apps/ LAN/VAN, etc. 

5 Years 

18 Attempt to hack or manipulate examination servers, data and 
examination systems at any point before, during or after the 
examination. 

5 Years 

 

16.2 Barred Items 
 

The candidates will be subjected to extensive and compulsory frisking with the help of highly 
sensitive metal detectors before entering the Examination Centre. The candidates are not allowed 
to carry the following items inside the Examination Centre under any circumstances. 
 

a)  Any item like textual material (printed or written), bits of papers, 
 Geometry/Pencil Box, Plastic Pouch, Calculator, Pen, Scale, Writing Pad, Pen 
 Drives, Eraser, Calculator, Log Table, Electronic Pen/Scanner, etc.  

b)   Any communication device like Mobile Phone, Bluetooth, Earphones, 
 Microphone, Pager, Health Band etc.  

 c)  Other items like Wallet, Goggles, Handbags, Belt, Cap etc.  
 d)  Any Watch/Wristwatch, Bracelet, Camera etc.  
 e)  Any ornaments/metallic items etc.  
 f)  Any food items opened or packed, water bottle etc.  
 g)  Any other item which could be used for unfair means, communication devices 

 like a microchip, camera, Bluetooth device etc.  
 

No arrangement will be made at the Centre for keeping any article(s)/item(s) belonging to the 
candidates. The candidates wearing articles or objects of faith (customary/cultural/religious) 
should report at the examination centre atleast two hours before the last reporting time so that 
there is enough time for proper frisking without any inconvenience to the candidate while 
maintaining the sanctity of the examination. If upon screening, it is discovered that any candidate 
is actually carrying a suspected device within such item of faith, he/ she shall be asked not to take 
it into the examination hall. 
*USE OF MOBILE PHONE AND OTHER ELECTRONIC DEVICES/GADGETS 
DURING EXAMINATIONS CONDUCTED BY  HARYANA STAFF SELECTION 
COMMISSION IS STRICTLY PROHIBITED.    
          
             --Sd/- 
Place: Panchkula       Secretary, 
Date:  01.01.2026     Haryana Staff Selection Commission, 
         Panchkula 
 
 
 



16 
 

16 | P a g e  
 

Annexure-I  

HARYANA STAFF SELECTION COMMISSION 
BAYS NO.67-70, SECTOR-2, PANCHKULA-134151 

(Web Site-www.hssc.gov.in) 
 

WITHDRAWAL NOTICE 

  In accordance to Haryana Government memo no.42/35/2025-5HR-II dated, 

16thMay 2025, the Commission withdrawn the vacancies mentioned here in below to be                   

re-advertised after conduct of CET-01/2025, with the condition that the candidates who were 

eligible as per the already issued advertisements would be considered eligible against re-

advertised posts:- 

Sr. No.  Advt.  No.  Group 
No. 

Category No. Total Posts  

      1 04/2024 57 376 65 

2 08/2024 26 19 &  212-225 367 

3 08/2024 27 226 -228 16 

4 08/2024 29 231, 232, 233, 234, 
236-242 

319 

5 08/2024 31 246, 247,249-257 180 

6 08/2024 33 260-261 8 

7 08/2024 34 262 4 

8 08/2024 38 267-269 10 

     9 09/2024 3 44 24 

10 10/2024 58 390-392 1075 

11 10/2024 59 393-395 517 

12 10/2024 60 396 246 

13 11/2024 61 397-398 156 

14 14/2024 -- 1-3 5600 

15 15/2024 -- 1 66 

   Total 8653 

         
   
                -Sd/-    
        Under Secretary 
 Dated:-02.07.2025          Haryana Staff Selection Commission 
            Panchkula 

 

  



 

 

;g izekf.kr fd;k tkrk gS fd

-----------------jkT; gfj;k.kk dh

mYys[k gfj;k.kk fiNM+s oxZ ¼lsokvksa rFkk 

vf/kfu;e] 2016 ¼2016 dk 15½ dh vuqlw

------------------esa fd;k x;k gSA

This is to certify that 

…………………… in the State of Haryana belongs to ………….. Caste. This caste is 

mentioned in the Backward Class Block "  

Backward Classes (Reservation in Serv

Institutions) Act, 2016 ( 15 of 2016).

-------------------------------------------

--------------------jkT; gfj;k.kk esa jgrk gSA

….. ………….. and/or her family ordinarily reside(s) in …………………………………………….in 

District…….. of the Haryana

;g izekf.kr fd;k tkrk gS fd og gfj;k.kk jkT; vf/klwpuk Øekad 

40@13@2024&1SWfnukad 16

This is to certify that he/she does not belong to creamy layer as per the Haryana State 

notification no. 40/13/2024

Place: ……………….. 

LFkku: -------------------------------- 

   

   
   

Dated: …………… 

fnukad: ……………… 

   

    
 

Ifjokj igpku l{;k%  
Parivar Pehchan Number: 

BCA/BCB Certificate 

                                                                    

gfj;k.kk ljdkj 
Government of Haryana 

fiNM+k oxZ izek.k i= 
Backward Class Certificate

;g izekf.kr fd;k tkrk gS fd----------------------------------------------------------------------------------------------------------

jkT; gfj;k.kk dh-------------------tkfr ls lac/k j[krk@j[krh gSA

mYys[k gfj;k.kk fiNM+s oxZ ¼lsokvksa rFkk ’kS{kf.kd laLFkkvksa esa nkf[kys es vkj{k.k½ 

vf/kfu;e] 2016 ¼2016 dk 15½ dh vuqlwph ^^II^^esa fiNM+k oxZ CykWd

esa fd;k x;k gSA 

This is to certify that Mr./Ms. ……… son/daughter of Mr. ……. resident of 

…………………… in the State of Haryana belongs to ………….. Caste. This caste is 

d in the Backward Class Block "  " in Schedule "II" to the Haryana 

Backward Classes (Reservation in Services and Admission in Educational 

Institutions) Act, 2016 ( 15 of 2016). 

-------------------------------------------vkSj@vFkok mudk ifjokj---------------------------------------------------

jkT; gfj;k.kk esa jgrk gSA 

………….. and/or her family ordinarily reside(s) in …………………………………………….in 

District…….. of the HaryanaState. 

;g izekf.kr fd;k tkrk gS fd og gfj;k.kk jkT; vf/klwpuk Øekad 

fnukad 16-07-2024 ds vuqlkj uoksUUkr oxZ ls lcaf/kr ugh gSA

y that he/she does not belong to creamy layer as per the Haryana State 

notification no. 40/13/2024-1SW dated 16.07.2024. 

     vfrfjDRk mik;qDr&lg&

    ftyk ukxfjd lalk/ku lwpukvf/kd

      

     Additional D
       District Citizen Resources Information 
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Annexure-II 
 

                                                                    

 

 
Certificate 

----------------------------------------------------------------------------------------------------------

tkfr ls lac/k j[krk@j[krh gSA bl tkfr dk 

{kf.kd laLFkkvksa esa nkf[kys es vkj{k.k½ 

esa fiNM+k oxZ CykWd-----------------------------------

daughter of Mr. ……. resident of 

…………………… in the State of Haryana belongs to ………….. Caste. This caste is 

" in Schedule "II" to the Haryana 

ices and Admission in Educational 

---------------------------------------------------ftyk---------

………….. and/or her family ordinarily reside(s) in …………………………………………….in 

;g izekf.kr fd;k tkrk gS fd og gfj;k.kk jkT; vf/klwpuk Øekad 

2024 ds vuqlkj uoksUUkr oxZ ls lcaf/kr ugh gSA 

y that he/she does not belong to creamy layer as per the Haryana State 

 

tkjhdrkZ(Issued by) 

 

vfrfjDRk mik;qDr&lg& 

ftyk ukxfjd lalk/ku lwpukvf/kdkjh 

  ftyk--------------------- 

Additional Deputy Commissioner-cum-  
District Citizen Resources Information Officer 

     

      
 District: …………………. 

 izek.k i= la[;k% 
Certificate Number: 

17 
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Annexure-III A 
EWS Performa 

                                                                      

gfj;k.kk ljdkj 

       Government of Haryana 

vkfFkZd :i ls detksj oxZ vk; ,oa laifRr izek.k i= 
ECONOMICALLY WEAKER SECTIONS INCOME AND ASSET CERTIFICATE 

foRrh; o”kZ ----------------------- ds fy;s ekU;   VALID FOR FINANCIAL YEAR ……………… 

;g izekf.kr fd;k tkrk gS fd Jh@lqJh ------------------------------------------------------- iq=@iq=h Jh -----------------------------
-----------     fuoklh ------------------------------------------------ ftyk ------------------------ jkT; gfj;k.kk  dk@dh LFkk;h 
fuoklh gS tks foRrh; o”kZ ------------------- ds fy;s mlds ifjokj dh ldy okf”kZd vk; 6 yk[k :i;s 
¼dsoy N% yk[k :i;s ½ ls de gksus ds dkj.k vkfFkZd :i ls detksj oxZ ls lacf/kr gS  

This is to certify that Mr./Ms. ……… Son/Daughter of Shri. ……. who is permanent resident of 
……………………District ………………….. in the State of Haryana belongs to Economical Weaker Section 
since the gross annual income of his/her family is less than ₹ 6 Lakh (Rupees Six Lakh only) for the 
financial year ………………...   

;g Hkh izekf.kr fd;k tkrk gS fd mlds ifjokj ds ikl fuEufyf[kr esa ls fdlh dk LokfeRo ;k 
dCtk ugha gSIt is further certified that his/her family does not own or possess any of the following: 

1. 5 ,dM+ vkSj mlls vf/kd d`f”k Hkqfe 5acers of agriculture land and above.  
2. 1000 oxZ QqV vkSj mlls vf/kd dk vkoklh; QySV Residential flat of 1000 sq.ft. and above.  
3. vf/klqfpr uxj ikfydkvksa esa 100 oxZ xt vkSj mlls vf/kd dk vkoklh; Hkq[kaM Residential 

plot of. 100 sq. yards and above in notified municipalities 
4. vf/klqfpr uxj ikfydkvksa  ds vykok vU; {ks=ksa esa 200 oxZ xt vkSj mlls vf/kd dk 

vkoklh; Hkq[kaM Residential plot of 200 sq. yards and above in areas other than the notified 

municipalities . 
5. dqy vpy laifRr ftldk eqY; ,d djksM+ ;k mlls vf/kd gksA Total immovable assets 

owned which are valued at ₹ One Crore or more.  
 

Jh@lqJh ---------------------------- ml tkfr ls lacaf/kr gS ftls vuqlwfpr tkfr] fiNM+k oxZ ¼CykWd&,½ vkSj 
¼CykWd&ch½ ds :i esa ekU;rk ugha nh xbZ gSA gfj;k.kk ljdkj ds funsZ’k dzekad 22@12@2019&1x 
l&III fnukad 25@2@2019 ds vuqlkj tkjhA 

Mr./Ms. -----------------------belongs to caste which is not recognized as a Scheduled Caste, Backward 
Class (Block-A) and Backward Class (Block-B). Issued as per Government of Haryana instructions No. 
22/12/2019-1GS-III dated 25/02/2019. 

TkkjhdrkZ (Issued by) 

 

Place: ………………..      vfrfjDRk mik;qDr&lg& 

LFkku: --------------------------------     ftyk ukxfjd lalk/ku lwpuk vf/kdkjh 

          
       Additional Deputy Commissioner-cum-   
       District Citizen Resources Information Officer 

Dated: ……………          

fnukad: ………………            

 
          

 izek.k i= la[;k% 
Certificate Number: 

    
 

Ifjokj igpku l{;k%  
Parivar Pehchan Number: 
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Annexure-III B 

Government of Haryana 
(Name & Address of the authority issuing the certificate) 

(ECONOMICALLY WEAKER SECTIONS) 
INCOME AND ASSET CERTIFICATE 

 
Certificate No..……………      Date:-___________ 

VALID FOR THE YEAR ___________ 
 This is to certify that Shri/Smt./Kumari………………son/daughter/wife of…………..is 

permanent resident of………………………, village/Street………………, Post Office………………….., 

District……………….., Pin Code………………..whose photograph is affixed below and attested below 

belongs to Economically Weaker Section, since the gross annual income* of his/her family** is 

below Rs. 6 lakh (Rupees Six Lakh only) for the financial year-----------. 

It is further certified that his/her family does not own or possess any of the following assets***: 
I. 5 acres of agricultural land and above; 
II. Residential flat of 1000 sq. ft. and above; 
III. Residential plot of 100 sq. yards and above in notified municipalities; 
IV. Residential plot of 200 sq. yards and above in areas other than the notified 

municipalities. 
V. Total immovable assets owned are valued at Rs. One Crore or more. 
 

2. Shri/Smt./Kumari………………………belongs to the caste which is not recognized as a 
Scheduled Caste, Backward Classes (Block-A) and Backward Classes (Block-B). 

 
              Signature with seal of Office 
              Name 
              Designation 
Recent Passport 
size attested 
photograph of 
the applicant 

__________________________________________________________________________ 

 

*Note 1: Income means income from all sources i.e. salary, agriculture, business, 

profession etc. 

**Note 2: The term “Family” for this purpose will include the person, who applies for 

benefit of reservation, his/her parents, spouse as well as children and siblings 

below the age of 18 years. 

***Note 3: The property held by a “Family” in different locations or different places/cities  
  are to be clubbed while applying the land or property holding test to determine  
  EWS status. 
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           Annexure-IV 

Eligibility Certificate Performa for Family member of ESM 
                             (Refers to Para 3 of RSB Letter No .50/4/96SEI/RSB dated 11 Oct 2001)                                                        

Sr. No of the Eligibility Register ___________ 
 

ELIGIBILITY CERTIFICATE 
  

 
 

1. Ex-No_____________________Rank___________Name _____________________ 
2. Regt/Unit of the Ex-Servicemen        ________________ 
3. Home Address Vill/Po- ____________, Tehsil _________ and  Distt.  _________ 
4. Name of Dependent______________  Seeking Employment Regd. No.  ______________ 
            Date of Birth                ________________ 
 Qualification              _________________ 
5. Specimen Signature of Ex-Serviceman/Widow____________________________ 
6. Specimen Signature of Dependent of ESM _______________________________ 
7. This Certificate is Valid only for one year from the date of issue which will have to     
              we renewed every year on expiry. 
8. CERTIFICATE 
 

(i)  Certified that the applicant whose particulars along with the particulars of  Ex-    
Serviceman (whose dependent he/she is ) are given above is  eligible for employment 
under the state Govt. policy against the Quota reserved for the ex-serviceman  as per 
Hr. Govt. Instructions issued from time to time.      

(ii) It is further certified that the Father /  husband of the applicant is not state     
Govt./Central Govt. / PSU Employee. 

 

(iii) That this certificate has been issued to only one dependent of ex-serviceman     
and relevant records maintained in the Zila Sainik Board eligibility register. 

 

(iv) That the first eligibility certificate issued to the dependent has been received in  
original and entries made in register before issue of the second/third certificate to 
the only dependent.  

 

(v) I have personally perused all relevant documents and the affidavit of the     
individual and have satisfied my self for correctness before issuing this certificate. 

 

Station:     Name of the Welfare Officer, DSASWO 
Date     :                                                     with Office Stamp 

  

 

 

PHOTO 
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          Annexure – V 

     Undertaking 
 

I ______________________S/o/D/o/W/o____________________R/o ____________________ 
undertake and declare as under:- 

 

1. That I have read the Advertisement No. 01/2026 carefully and thereafter have filled the 
present application form with correct particulars and no part of it has been kept 
concealed.  

2. That I have filled the present application form and I myself am responsible for the 
particulars mentioned in the application form. 

3. That I have not filled multiple application forms for Advertisement No. 01/2026. 

4. That if at any stage, any of the information/particulars mentioned by me are found to be 
false, then my candidature may be cancelled without giving any notice and without 
providing any opportunity of hearing. Further, the criminal proceedings may also be 
initiated against me. 

 
 

                                                                                                                          Deponent 

 Dated 
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         Annexure – VI 
UNDERTAKING FOR TWINS 

 
 

I, ___________,S/o / D/o / W/o _________, Resident of __________,bearing Registration No. 
________________, do hereby solemnly undertake and declare as under:– 

 
1. That I and my brother/sister namely __________   are twins. 
 
2. That his/her date of birth is ___________. 
 
3. That his/her Registration No. ___________   and he/she has also applied for the  

 Group-C Examination. 
 
4. That my Aadhaar Card No./PAN card/ Driving license/ Birth certificate is ___________ 

 and   the Aadhaar Card No./ PAN card/ Driving license/ Birth certificate No. of my  
 brother/sister (twin) namely   ___________ is _________,   and both Aadhaar Card 
 No./PAN cards/ Driving licenses/ Birth certificates belong to two separate individuals. 

 
I further undertake that the above information furnished by me is true and correct to 

 the best of my knowledge and belief. Nothing has been concealed there from. In case 
 any of the above information is found to be false or incorrect at any stage, I shall be 
 liable for appropriate action as per rules. 

 
                                                         APPLICANT 

 
 

Signature: _________ 
Name      : _________ 
 

Date      : _________ 
 

Place     : _________ 
 



No. 221 0612021 -1 GSjll
HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT

(Genera! Services-lll Branch)
Dated: Chandigarh the 25th March, 2O22.

To
1. All the Administrative Secretaries to Govt. Haryana.
2. All the Heads of Departments in the State of Haryana,
3. Allthe Managing Directors of Boards/Corporations in the State of Haryana.
4. Allthe Divisional Commissioners in Haryana.
5. The Registrar General, Punjab and Haryana High Court, Chandigarh,
6. The Registrar of all the Universities in the State of Haryana.
7. Allthe Deputy Commissioners in the State of Haryana.

Subject: Age for entry into Government service or to compete for regular recruitment
and relaxation in age under various circumstances.

Sir/Madam,

I am directed to invite your attention to Government instructions of even number

dated 03.02.2021 and to say that lower and upper age limit and relaxation in age under various

circumstances shall now be admissible as under:

(l) Save as otherwise provided in any Service Rules/Service Bye-laws/AcUlnstructions
already applicable to the employees of any DepartmenUBoard/Corporation etc. of
Haryana Government, the lower age limit shall not be less than 1B years for entry into

Government service and the upper age limit shall be 42 years. However, where the lower

age limit is already more than 18 years and/or upper age limit is less than or more than

42 years in any Service Rules/Service Bye-laws/Act etc. applicable for recruitment to a
particular posUservice in the respective DepartmenU Board/Corporation etc. due to nature
of duties and/or essential qualification for entry into Government service, the
DepUBoard/Corporation it shall be the prerogative of the department to keep it same or
to change. ln case of change the department shall take approval of CM, CS, FD, LR etc.

at their own level.

(ll) Where the upper age limit is 42 years without any relaxation in age the same shall not

exceed 52 years for the applicants who are entitled to get the benefit of relaxation in age

of one or more categories under various circumstances mentioned below :-

Sr.
No.

Categories where
relaxation is admissible

No. of years of relaxation

o Scheduled Castes. 5 years' relaxation in age

(i) Backward Classes. 5 years' relaxation in age

(i i) Disabled persons who
covered under the
Rights of Persons with
Disabilities Act, 201 6.

(i) 10 years' relaxation in age (+5 years if PwD applicant

belongs to S/Caste, S/Tribe, B/Classes, EWS

Category) subject to maximum 52 years, for Group C
& D Posts, and also for Group A & B Posts where

recruitment is made otherwise than through open

competitive examination.



(ii) 5 years' relaxation in age (+5 years if PwD applicant

belongs to S/Caste, S/Tribe, B/Classes, EWS

Category (subject to maximum 52 years) for Group A &
B posts where recruitment is made through open

competitive examination.

Note-- Relaxation in age limit shall be applicable

irrespective of the fact whether the post is reserved for

PwD or not, provided the post is identified suitable for
persons with disabilities.

(v) Group C posts of Police
Personnel and Prisons
Personnel (e.9.
Constable, ASI) where
upper age limat is less
than 42 years.

5 years' relaxation in age to S/Caste, B/Classes and

applicants of Economically Weaker Sections (EWS) only.

However, relaxation to Ex-servicemen as per rules of
Police or Prisons Department, Haryana.

(v) Wives of military
personnel who are
disabled while in
military seruice;

5 years' relaxation in age

(v) Widowed or legally
divorced women;

5 years' relaxation in age

(v) Judicially separated
women residing
separately for more than
two years from the date
as prescribed for the
purpose of age for
applicants of other
categories.

5 years' relaxation in age

(viii) Unmarried women. 5 years'relaxation in age

(x) Ex-serviceman
including Short Service
Commissioned Officers
and Emergency

Com m issioned Officers.

Relaxation in age to the extent of his military service

added by three years provided-
(a) he has rendered continuous military service for a

period of not less than six months before his release;

and

(b) he was released otherwise than by way of dismissal or

discharqe on account of misconduct or inefficienqy.

(x) Persons who have

already worked or
presently working on

adhoc/contracUwork-
charged/ daily wages

basis in any

DeoartmenU Board/

Relaxation in age equal to the number of completed years

only on equivalent post on adhoc/ contracUwork-charged/

daily wages basis excluding the period of break, if any,

including any other age relaxation admissible, if any,

subject to maximum age of 52 years and also subject to the

condition that if once a person has been appointed on regular

basis in any DepartmenU Board/Corporation etc. of Haryana



Corporation of Haryana I Government with the benefit of relaxation in age he will not be

Government including I entitled to avail the same again for any subsequent

Government-aided I appointment.

lnstitutions under
Haryana Government.

Note 1.- For appointment of an ex-serviceman to a post of Group A, B, C or D, his age
will be calculated keeping in view the actual age minus (actual period of military
service plus upto three years of break, if any, between military and civi! service). lf
the resultant age does not exceed the maximum age limit, including the number of
years of any other relaxation in age admissible to him, prescribed for the post for
which he is seeking appointment he shall be deemed to satisfy the condition
regarding age limit.

Note 2.- The upper age limit of an applicant of any category (except Ex-servicemen)
shall not exceed 52 years who is entitled to avai! the benefit of relaxation in age of
one or more of the categories mentioned above.

Note 3.- The experience certificate(s) of equivalent post issued by the Appointing
Authority of respective DepartmenUDepartmenUBoard/ Corporation/ Government-
aided lnstitutions only shall be valid. Before grant of benefit of relaxation in age,
the experience certificate(s) shall be got verified by the HPSC/HSSC from the
concerned Appointi ng Authority(ties).

3. Until necessary amendment is made in the rules by the Finance Department, these

instructions shall be applicable with immediate effect instead of the provision which exists in

Rule 22 of the Haryana Civil Services (General) Rules, 2016 and in any instructions issued

Government prior to these instructions.

4. These instructions may please be brought to the notice of all concerned.

Endst. No. 2210612021 -1 GS-lll

Yours faithfully,

T,lr,X Rg"
Superintendent General Services-l ll,

for Chief Secretary to Governm enl Haryana. /
Dated: Chandigarh, the 25th March, 2022

A copy is forwarded to the following for information and necessary action :-

(i) Additional Chief Secretary to Government Haryana, Finance Department (FR-l Branch)
with the request to make necessary amendment in Rule 22 of lhe Haryana Civil Services
(General) Rules, 2016.

(ii) Secretary, Haryana Public Service Commission w.r.t. their letter No. Examl712020/5829,
dated 22.12.2020.

(iii) Secretary, Haryana Staff Selection Commission.

TLte-KR%
Superintendent General Services-lll,

forChief Secretary to Government Haryan

**********
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No. 213-2024/Ext.] CHANDIGARH, TUESDAY, DECEMBER 31, 2024 (PAUSA 10, 1946 SAKA) 
 

HARYANA GOVERNMENT 

GENERAL ADMINISTRATION DEPARTMENT 

(HUMAN RESOURCES-II Branch) 

Notification 

The 31st December, 2024 

No. 42/119/2019-5HR-II.— Whereas fair and reasonable process of selection to posts subject to the norm of 

equality of opportunity under Article16 (1) of the Constitution of India is a constitutional requirement. 

Whereas with a view to secure and sustain the confidence of the public in general and to ensure credible and 

trustworthy recruitments to Government posts, the Government of Haryana proposes to introduce a Common 

Eligibility Test to simplify and standardize the recruitment process for Government employment to all direct 

recruitment to Group C posts including the posts of Police service, Prisons and Home Guards etc. but excluding the 

teaching posts and all direct recruitment to Group D posts other than the posts where minimum educational 

qualification is below Matriculation in the Haryana Group D Employees (Recruitment and Conditions of Service) 

Act, 2018 (5 of 2018). This test shall be held as and when decided by the Government from time to time. 

In supersession of Haryana Government, General Administration Department (in General Services-I Branch), 

Notification No. 42/119/2019-5GS-I, dated the 05th May, 2022, the State Government is pleased to declare the 

following policy for recruitment through the Common Eligibility Test, namely:- 

1. SHORT TITLE AND APPLICABILITY. 

(i) This policy may be called the Policy for Recruitment to Group C and D posts through Common 

Eligibility Test, 2024. 

(ii) It shall apply to direct recruitment to Group C posts including the posts of Police service, Prisons and 

Home Guards etc. excluding (i) the teaching posts  (ii) Ex-Agniveer and (iii) Group D posts for which 

minimum educational qualification is below Matriculation in the Haryana Group D Employees 

(Recruitment and Conditions of Service) Act, 2018 (5 of 2018), in the departments of State 

Government or any Board, Corporation, statutory body or any other agency owned and controlled by 

the State Government other than any University established by or under a State Act. 
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2. DEFINITIONS. 

(i) ‘Annexure’ means the Annexure appended to this policy; 

(ii) ‘CET’ means the Common Eligibility Test to be held separately for Group C and D posts which shall 

be a computer-based online/offline/ Optical Mark Reading (OMR) based test to be conducted by the 

Haryana Staff Selection Commission or any other Agency on its behalf as decided by the Government 

and it shall be bilingual i.e., conducted in Hindi and English as an when decided by the Government; 

(iii) ‘CET marks’ means the marks obtained by an applicant in CET; 

(iv) ‘Commission’ means the Haryana Staff Selection Commission; 

(v) ‘Government’ means the Government of State of Haryana in the Human Resources Department; 

(vi) ‘Group C posts’ means all Group C posts including the posts of Police Service, Prisons and Home 

Guards etc. but excluding the teaching posts, where the minimum educational qualification is 

10+2/equivalent or Matric with additional qualification, earmarked for direct recruitment in the 

departments of State Government, Boards, Corporations, statutory bodies or any other agency owned 

and controlled by the State Government, to be filled up through the Commission; 

 ‘Group D posts’ means all Group D posts, other than the posts where minimum educational 

qualification is below Matriculation in the Haryana Group D Employees (Recruitment and Conditions 

of Service) Act, 2018, as amended from time to time, earmarked for direct recruitment in the 

departments of State Government, Boards, Corporations, statutory bodies or any other agency owned 

and controlled by the State Government, to be filled up through the Commission; 

(vii) ‘marks of skill and/or written examination for Group C post’ means the marks obtained in skill and/or 

written examination, 

(viii)  ‘Parivar Pehchan Number’ means the family identification number issued under section 5 of the 

Haryana Parivar Pehchan Act, 2021 (20 of 2021); 

(ix) ‘teaching posts’ means the posts advertised by the Commission for which qualifying of Haryana 

Teacher’s Eligibility Test (HTET) is one of the essential qualifications. 

3. QUALIFICATIONAL ELIGIBILITY TO APPEAR IN CET. 

(i) The minimum educational qualification shall be class 10+2/equivalent or Matric with additional 

qualification, for eligibility to appear in CET for Group C posts. The minimum qualification shall be 

Matric alongwith Hindi or Sanskrit as one of the subjects in Matric or Hindi as one of the subjects in 

Higher Standard or as per provision in Haryana Group D Employees (Recruitment and Conditions of 

Service) Act, 2018 (5 of 2018) for eligibility to appear in CET for Group D posts. 

(ii) No person shall be eligible to appear in CET unless he is,– 

(a) a citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Bhutan : 

Provided that a person belonging to any of the categories (b) or (c) shall be a person in whose favour a 

certificate of eligibility has been issued by the Government. 

4. Syllabus for CET. 

(1) The syllabus for Common Eligibility Test shall be divided into two parts comprising— 

(a) 75% weightage for General Awareness, Reasoning, quantitative ability, English, Hindi, and for 

Group C posts, computer knowledge in addition; and 

(b) 25% weightage for History, Current Affairs, Literature, Geography, Environment, Culture etc. 

of Haryana. 

(2) The question paper shall be of the level of senior secondary education (i.e.10+2 level/equivalent) for 

Group C posts and of the level of secondary education (Matric level) in case of Group D posts. 

Provided that Hindi and English shall be of Matric Level. 
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5. REGISTRATION FOR CET : 

(i) All applicants shall register on a designated portal i.e. onetimeregn.haryana.gov.in by such last date to 

be published by an advertisement issued by the Commission, providing all particulars relating to the 

identity of the applicant and uploading all the required documents relating to any claim including claim 

for reservation, educational qualifications and such other details as the Government or the Commission 

may seek, from time to time, for the purpose of recruitment. 

(ii) The Parivar Pehchan Number enables the recruiting agency to verify the applicant’s claims in respect of 

residence, educational and other qualifications, caste and experience certificate, family income/assets, 

status of parents (if any parent is deceased the verification of death certificate is involved), marital 

status of female applicant, separation certificate of legally separated women, disability certificate, 

sports gradation certificate, denotified tribe/Vimukt Jati certificate, certificate of ex-serviceman, 

dependent of ex-servicemen certificate, dependent of freedom fighter, FIR copy etc. 

(iii) The applicant may register using his Parivar Pehchan Number or Aadhaar Number or otherwise on the 

basis of such documentation as may be specified by Government from time to time. 

(iv) On registration, the applicant shall be allocated a Registration Number which shall be the reference ID 

for all purposes concerning the examination and recruitment process. An applicant who obtains the 

Registration Number and intends to offer candidature for direct recruitment for Group C and/or Group 

D post(s) in subsequent years shall not have to re-register but shall apply online for consideration in 

subsequent years using the same Registration number and pay the requisite fee. 

6. FEES FOR CET: 

(1) For CET, the processing fees per test shall be as under:- 

Sr. 

No. 

Category Residents of Haryana Non-residents of Haryana 

who provide PP 

Number/Aadhaar 

No. 

who do not 

provide PP 

Number/ 

Aadhaar No. 

 

who provide 

Aadhaar No. 

who do not 

provide 

Aadhaar No. 

1 2 3 4 5 6 

1 Male applicants of general 

category 

50% of Standard 

Rate 

Standard Rate 50% of Standard 

Rate 

Standard 

Rate 

2 Male applicants who are 

children of Ex-Servicemen 

50% of Standard 

Rate 

Standard Rate 50% of Standard 

Rate 

Standard 

Rate 

3 Female applicants who are 

of general category or 

reserved category 

25% of Standard 

Rate 

50% of 

Standard Rate 

50% of Standard 

Rate 

Standard 

Rate 

4 Ex-servicemen 25% of Standard 

Rate 

50% of 

Standard Rate 

50% of Standard 

Rate 

Standard 

Rate 

5 Disabled persons who 

covered under the Right of 

Persons with Disabilities 

Act, 2016 

25% of Standard 

Rate 

50% of 

Standard Rate 

50% of Standard 

Rate 

Standard 

Rate 

6 Applicants who belong to 

S/Caste, Backward Class, 

Economically Weaker 

Sections 

25% of Standard 

Rate 

50% of 

Standard Rate 

50% of Standard 

Rate 

Standard 

Rate 

Note 1.—  For the above table, the Standard Rate shall be Rs. 1,000/- or as fixed by Government from time 

to time. 

Note 2.—    An applicant who deposited the fee at the time of registration shall be entitled to appear once in 

the CET, for both the posts of Group C and D. However, an applicant who wants to re-appear in 

CET to improve his marks either for Group C or Group D posts shall have to deposit the fee 

again. 
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7. CET EXAMINATION AND MARKS FOR GROUP C POSTS: 

(i) An applicant who intends to apply for direct recruitment to any applicable Group C post shall have to 

appear in CET for Group C posts. 

(ii) The Commission shall issue an advertisement for Group C posts based on requisition received from the 

Departments of State Government or any Board, Corporation, statutory body or any other agency 

owned and controlled by the State Government stating its intent to conduct the CET. 

(iii) An applicant who does not possess the CET minimum educational qualification specified for CET 

before the last date of registration for CET on the designated portal but is due to appear for the 

examination to attain the appropriate educational qualification during the year in which the CET is 

conducted, shall also be eligible to appear in the CET: 

  Provided that the name of such applicant shall not be considered for skill and/or written 

examination for the advertised posts until he acquires the minimum essential educational qualification 

and/or experience, if any, specified for that post by the last date for attaining such minimum 

qualification specified in the advertisement issued by the Commission for the conduct of skill and/or 

written examination. 

(iv) An applicant who has not attained the minimum age or who has crossed the maximum age limit 

prescribed by Government for entry into Government service for Group C post as on the last date fixed 

in the advertisement published by the Commission for registration for CET shall be ineligible to appear 

in CET. The relaxation in upper age limit to the applicants of Scheduled Castes, Backward Classes and 

other categories and of experience shall be admissible as per rules or instructions issued by Government 

from time to time. 

(v) Every applicant, who appears in the CET, shall be given marks based on his performance in the CET. 

An applicant of general category shall have to obtain minimum 50% marks in CET to be eligible for 

skill and/or written examination of second stage, however, an applicant of reserved category (both 

vertical and horizontal) shall receive concession @ 10%, for the purpose of eligibility for CET, i.e. the 

minimum cut-off for such candidates shall be 40%. An applicant of any category who obtains less than 

the minimum marks in CET, shall have to re-appear in CET in the next or any subsequent attempts. 

(vi) The CET marks of applicants shall be declared on the website of the Commission. 

(vii) An applicant shall be eligible to reappear in CET whenever conducted on a subsequent date and the 

CET marks shall be revised if the applicant improves it in the next or any subsequent attempts. 

(viii) There shall be no restriction on the number of attempts to appear in the written examination component 

of the CET. If an applicant who has already qualified the CET for Group C post will have the option to 

appear again in CET to improve his CET marks in the next or any subsequent occasion, if he so desires. 

(ix) The CET marks obtained by an applicant shall be valid for a period of three years from the date of 

declaration of the result of CET. Provided that if an applicant improves his CET marks in the next or 

any subsequent attempt, then the fresh period of validity of three years will commence from the date of 

declaration of result of such attempt. 

(x) CET marks shall be declared on the website of the Commission in respect of the applicants who have 

achieved the specified cut-off as per sub-clause (v) above. 

8. CET EXAMINATION AND MARKS FOR GROUP D POSTS: 

(i) An applicant who intends to apply for direct recruitment to any applicable Group D post shall have to 

appear in the CET for Group D posts. 

(ii) The Commission shall issue an advertisement for Group D posts based on requisition received from the 

Departments of State Government or any Board, Corporation, statutory body or any other agency 

owned and controlled by the State Government stating its intent to conduct the CET. 

(iii) An applicant who does not possess the CET minimum educational qualification specified for CET but 

has attained the minimum age before the last date of registration for CET on the designated portal and 

is due to appear for the examination to attain the appropriate educational qualification during the year in 

which the CET is conducted, shall also be eligible to appear in the CET: 
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  Provided that such applicant shall not be eligible to apply for selection against the advertised 

posts like other eligible candidates of similar category having equal to or lesser CET marks until he 

acquires the minimum essential educational qualification and/or experience, if any, specified for that 

post by the last date for attaining such minimum qualification specified in the advertisement issued by 

the Commission. 

(iv) An applicant who has not attained the minimum age or who has crossed the maximum age limit 

prescribed by Government for entry into Government service for Group C post as on the last date fixed 

in the advertisement published by the Commission for registration for CET shall be ineligible to appear 

in CET. The relaxation in upper age limit to the applicants of Scheduled Castes, Backward Classes and 

other categories and of experience shall be admissible as per rules or instructions issued by Government 

from time to time. 

(v) Every applicant, who appears in the CET, shall be given marks based on his performance in the CET. 

An applicant of general category shall have to obtain minimum 50% marks in CET, however, an 

applicant of reserved category (both vertical and horizontal) shall receive concession @ 10%, for the 

purpose of eligibility for CET i.e. minimum cut-off for such candidates shall be 40%. An applicant of 

any category who obtains less than the minimum marks in CET he shall have to re-appear in CET the 

next or any subsequent attempts. 

(vi) The CET marks of applicants shall be declared on the website of the Commission. 

(vii) An applicant shall be eligible to reappear in CET whenever conducted on a subsequent date and the 

CET marks shall be revised if the applicant improves it in the next or any subsequent attempts. 

(viii) There shall be no restriction on the number of attempts to appear in the written examination component 

of the CET. If an applicant who has already qualified the CET for Group D post will have the option to 

appear again in CET to improve his CET marks in the next or any subsequent occasion, if he so desires: 

(ix) The CET marks obtained by an applicant shall be valid for a period of three years from the date of 

declaration of the result of CET. Provided that if an applicant improves his CET marks in the next or 

any subsequent attempt, then the fresh period of validity of three years shall commence from the date of 

declaration of result of such attempt.  

(x) CET marks shall be declared on the website of the Commission in respect of the applicants who have 

achieved the specified cut-off as per sub-clause (v) above. 

9. PROCESS FOR RECRUITMENT OF GROUP C POSTS: 

(i) After publication of CET (Marks) in accordance with sub-clause (xi) of clause 7 above, the posts 

available for recruitment shall be advertised by the Commission along with the syllabus, 

procedure/manner of conducting skill and/or written examination of the advertised posts and last date 

for attaining minimum educational qualifications and/or experience. On the advertisement being issued, 

the Commission shall invite applications electronically of the eligible candidates based on the merit list 

of CET (Marks) to know whether the candidate is willing to appear for skill and/or written examination 

for that post. 

 (Provided that out of the candidates applying for the post, the maximum number of candidates eligible 

to appear for the skill and/or written examination shall be ten times the total number of posts advertised 

by the Commission. The eligible candidates shall apply electronically on the website of the 

Commission using their Registration Number. The last date for submission of application shall also be 

mentioned in the advertisement by the Commission). 

(ii) If the CET (Marks) of the last candidate who has applied for the post in terms of sub-clause (i) above is 

achieved by more than one candidate, then all the candidates at the cut off CET (Marks) who have 

applied for the post shall be entitled to be considered for appearing in the skill and/or written 

examination for the post(s) advertised by the Commission. 

(iii) On receipt of requisitions of the posts of different nomenclature but of similar educational 

qualifications and pay scales, the Commission shall be competent to hold one common skill and/or 

written examination with the condition that the distribution/allocation shall be on merit-based option 

given by the successful candidates for the post and/or Department.   

(iv) When the number of candidates applying under sub-clause (i) who are eligible is less than the number 

limit specified in the above said clause then the Commission may extend the date by publication on the 

website for enabling further eligible candidates to apply. 
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(v) For consideration of a candidate against a post of general category, such candidate has to secure 

minimum 50% marks in the skill and/or written examination to be considered for selection/recruitment. 

In case of consideration against the reserved category post (whether vertical or horizontal) the candidate 

shall receive a concession @ 10% for the purpose of eligibility for the purpose of skill and/or written 

examination, i.e. the minimum cut off for such candidates shall be 40%  because they have been 

given10% concession in minimum marks. 

(vi) The Commission shall on the basis of marks obtained in the written/skill examination shortlist the 

candidates for selection, recommendation or waiting list in the respective categories and publish on the 

website in accordance with clause12. 

 For calculation of total marks of skill and/or written examination of a candidate, the marks obtained in 

skill and/or written examination shall be added to the score, if any,(like NCC in case of Police 

Recruitment etc.) to derive at the total marks of skill and/or written examination of the candidate. 

 Save as otherwise provided in any instructions of Government, in case of non-availability of eligible 

candidate(s) of respective category after the skill and/or written examination for the post which remain 

unfilled shall be re-advertised as per reservation policy.   A clear mention of this condition shall be 

made in the advertisement issued by the Commission. 

(vii) The Commission reserves the right to review the formula to decide the maximum number of CET 

qualified candidates who shall be eligible to appear for the skill and/or written examination, in 

future whenever it feels the need for the same.   

10. PROCESS FOR RECRUITMENT OF GROUP D POSTS: 

The Commission shall on the basis of CET mark shortlist the candidates for selection, recommendation or 

waiting list in the respective categories and publish on the website in accordance with clause 12. The posts 

available for recruitment shall be advertised by the Commission to invite applications electronically of the 

eligible candidates based on the merit list of CET (Marks) to know whether the candidate is willing to be 

appointed on that post. The eligible candidates shall apply electronically on the website of the Commission 

using their Registration Number by such last date as may be indicated in the advertisement. Accordingly, the 

Commission shall recommend the name to the concerned Appointing Authority for appointment to Group D 

post. 

11. RECOMMENDATION OF NAME OF CANDIDATE(S) BY THE COMMISSION: 

 The name of eligible candidates in order of merit shall be recommended to the concerned Appointing 

Authority to issue appointment letter and such candidate shall be ineligible to be considered for further 

selection on the post of same pay level after 90 days from the date of joining on the said post based on the CET 

marks unless he appears afresh in CET and obtains a new CET marks). 

12. WAITING LIST: 

 In this regard the instructions issued by Government from time to time shall be applicable.  

13. MAINTENANCE OF RECORD: 

 The record of CET shall be preserved for one year from the date of declaration of result in hard copy. Digital 

copy of records shall be retained for five years. 

14. JURISDICTION: 

 All legal disputes with regard to the CET shall be subject to the jurisdiction of Courts at Panchkula (Haryana) 

only. 

15. SAVINGS: 

 Any action taken consequent to the issue of the earlier notification by Haryana Government, General 

Administration Department (in General Services-I   Branch) vide No.   42/119/2019-5GS-I, dated the  

22nd May, 2022, including the registration of the applicants for Common Eligibility Test, shall be deemed to 

have been taken under this Policy. 

16. POWER TO AMEND: 

 The power to interpret, change, amend and removal of doubt of any provision of this notification shall lie with 

the Human Resources Department. 

 

 

VIVEK JOSHI, 

Chief Secretary to Government, Haryana. 
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Annexure-A 

Illustration No. 1:  Validity of CET marks in case of improvement by an applicant: 

Mr. A appeared in CET-2022 during the year 2022 and obtained 70% marks, he appeared again in CET-2023 held in 

the year 2023 to improve his marks because he was not appointed against any post till that date.  Now he obtained 

85% marks in the CET-2023.  The validity of highest marks (85%) of Mr. A will commence from the date of 

declaration of result of CET-2023 upto next three years or upto the date he further improves his marks in CET, 

whichever is earlier. 

Mr. B appeared in CET-2022 during the year 2022 and obtained 84% marks, he appeared again in CET-2023 held in 

the year 2023 to improve his marks because was not appointed against any post till that date.  Now he obtained 75% 

marks.  The validity of highest marks (84%) of Mr. B will remain intact commence for a period of three years from 

the date of declaration of result of CET-2022 and during this period the lower marks (75%) obtained in CET-2023 

will be ignored. 

 

 

*************** 
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PART-I 

Notifications, Orders and Declarations by Haryana Government 

HARYANA GOVERNMENT 

GENERAL ADMINISTRATION DEPARTMENT 

(HUMAN RESOURCES-II BRANCH) 

Notification 

The 11th July, 2025 

No. 42/119/2019-5HR-II.— The Governor of Haryana hereby makes the following amendment in  

the Recruitment to Group C and D posts through Common Eligibility Test (CET) Policy, 2024, notified vide  

No. 42/119/2019-5HR-II dated 31.12.2024, issued by General Administration Department which shall come into 

force with effect from 25.05.2025:- 

(i) Following proviso to Para 7 (iii) of CET Examination and Marks for Group-C posts shall be omitted. 

 “Provided that the name of such applicant shall not be considered for skill and/or written examination for the 

advertised posts until he acquires the minimum essential educational qualification and/or experience, if any, 

specified for that post by the last date for attaining such minimum qualification specified in the advertisement 

issued by the Commission for the conduct of skill and/or written examination.” 

(ii) Following proviso to para-8 (iii) of CET Examination and Marks Group-D Posts be omitted. 

“Provided that such applicant shall not be eligible to apply for selection against the advertised posts like other 

eligible candidates of similar category having equal to or lesser CET marks until he acquires the minimum 

essential educational qualification and/or experience, if any, specified for that post by the last date for 

attaining such minimum qualification specified in the advertisement issued by the Commission.”  

(iii) Provision of Para 9 sub-para (i) to (vii) - Process for Recruitment of Group-C posts shall be omitted. 

(iv) Provision of Para 10-Process of Recruitment of Group-D posts shall be omitted. 

(v) Provision of para-11-Recommendation of Name of candidate(s) by the Commission shall be omitted. 

(vi) Provision of para-12-waiting List shall be omitted. 

 

ANURAG RASTOGI, 

Chief Secretary to Government Haryana. 
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PART—III 

HARYANA GOVERNMENT 

GENERAL ADMINISTRATION DEPARTMENT 

(HUMAN RESOURCES-II BRANCH) 

Notification 

The 27th May, 2025 

No. G.S.R. 10/Const./Art. 309/2025.— In exercise of the powers conferred under article 

309 of the Constitution of India, the Governor of Haryana  hereby makes the following rules to 

regulate the recruitment on Group C and D posts by direct recruitment  through Haryana Staff 

Selection Commission, namely:- 

1. (1)  These rules may be called the Haryana Staff Selection Commission (Process of 

Recruitment of Group C and D posts) Rules, 2025. 

 (2)  It shall come into force with effect from the date of its publication in the Official 

Gazette. 

Short title and 

commencement 

2.  In these rules, unless the context otherwise require as,- 

(a)  ‘CET’ means the Common Eligibility Test to be held separately for Group C and D 

posts as and when decided by the Government which shall be computer-based 

online/offline/Optical Mark Reading (OMR) based test to be conducted by the 

Haryana Staff Selection Commission or any other agency on its behalf as decided 

by the Government and it shall be bilingual i.e. conducted in Hindi and English;  

(b) ‘Commission’ means the Haryana Staff Selection Commission; 

(c)  ‘Government’ means the Government of Haryana in the General Administration 

Department; 

(d)  ‘Organization’ means the Boards/Corporations/Statutory Bodies or any other 

agency owned and controlled by the State Government other than  any University 

established by or under a State Act; 

(e) ‘Post of police service’ means Group-C posts of Home Department for which 

Physical Measurement Test/Physical Standard Test is one of the essential 

qualifications; 

(f) ‘teaching posts’ means the posts advertised by the Commission for which 

qualifying of Haryana Teachers Eligibility Test (HTET) is one of the essential 

qualifications, however, marks of HTET shall not be relevant for preparation of 

merit list of written examination; 

Definitions 

3. All Head of the Departments and Organizations under the control of Haryana Government 

shall submit their requisitions for vacant Group-C posts to the Haryana Staff Selection 

Commission in the specified format with the eligibility criteria as provided in the relevant service 

rules of the posts. However, the requisition of Group-D posts of Departments shall be sent to 

Directorate of Human Resources Department while Boards/Corporations etc. shall send their 

requisition to Haryana Staff Selection Commission separately. 

Requisitions by 
Departments/ 

Organizations 

4. (I) Advertisement.- On receipt of requisitions, the posts available for recruitment shall 

  be advertised by the Commission along with syllabus, procedure/ manner of 

  conducting skill and/or written examination for the advertised posts and last date for 

  attaining minimum educational qualifications and/or experience, claiming of any 

  reservation or relaxation. 

(II)  Inviting of applications.- (i) On an advertisement being issued, the Commission 

shall invite the applications electronically from the eligible candidates those who 

had secured fifty percent marks in CET in case of unreserved category and forty 

percent in case of reserved category based on the merit list of CET marks. 

   

Issuance of 

advertisement 
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 (ii)    Eligible applicant shall be required to submit an Online Detailed 

Application Form (DAF) alongwith scanned documents/certificates in support of 

eligibility and category viz. Deprived Scheduled Castes/Other Scheduled 

Castes/Backward Classes-A/Backward Classes-B/ Economically Weaker Section/ 

Eligible Sports Persons with Benchmark Disabilities/Ex-servicemen and 

Educational Qualification, within such period as specified by the Commission. Any 

delay in submission of the Detailed Application Form or documents in support 

beyond the specified date shall lead to cancellation of candidature for the Skill and/ 

or written examination. The candidates shall be required to submit all the documents 

in support of the claim for any vertical or horizontal reservation benefits, 

educational qualifications and other eligibility conditions alongwith Detailed 

Application Form for Skill and/or Written Examination afresh, irrespective of the 

fact that any of such document(s) was/were submitted with application for CET 

examination. 

(III)  Eligibility conditions.- (i) The CET marks obtained by an applicant in the first or 

any subsequent attempt are valid for a period of three years from the date of 

declaration of result of CET of the respective attempt.  If during the validity period, 

an applicant attains the upper age limit, including the relaxation in age admissible if 

any, specified for the advertised post, he shall not be entitled to appear in written 

and/or skill  examination.  

(ii)  In respect of reservation, the validity of certificate for reservation 

benefits (if applicable) shall be considered on the closing date of submission of 

application form for the advertised posts and the Commission shall mention the same 

in the advertisement. 

(IV) Conditions to get the benefit of reservation.- A candidate of reserved category 

shall be considered to grant the benefit of reservation only in case he is domicile of 

the State of Haryana  and submit the valid certificate of reservation afresh in 

accordance with the instructions issued by State Government from time to time 

before/upto the closing date of application for skill and/or written examination as 

specified by the Commission. 

Process of 
recruitment 

5. 1. For Group-C posts other than the posts of police service and teaching posts.- 

(A)  In case of Group-C posts covered under CET other than the posts of police 

service and teaching posts, out of candidates applying for the post, the 

maximum number of candidates eligible to appear for the skill and/or written 

examination shall be 10 (Ten) times of total number of posts advertised by the 

Commission. 

(B)  Group C Posts of police service.- 

 The Commission shall invite adequate number of candidates on the basis of 

merit obtained by them in Common Eligibility Test (CET), for Physical 

Measurement Test and then for Physical Screening Test both of which shall 

be of qualifying nature only. The Commission may do so in such number of 

batches, as it deems necessary, so as to shortlist qualified candidates for 

written test. 

 2.  If the CET marks of the last candidate who has applied for the post in terms of the 

advertisement is achieved by more than one candidate, then all such candidates at the 

cut off CET marks who have applied for the posts shall be entitled to be considered 

for appearing in the skill and/or written examination for the post(s) advertised by the 

Commission. On receipt of requisitions of the posts of different nomenclature but of 

similar educational qualifications and pay scales, the Commission shall be competent 

to hold one common skill and/or written examination with the condition that the 

distribution/allocation shall be on merit- based option given by the successful 

candidates for the post. 
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3. In case the number of candidates applying for the posts who are eligible is less than 

the number limit specified above, the  Commission may extend the date by 

publication of notice on the website for enabling further eligible candidates to 

apply. 

4. For consideration of a candidate against a post of general category, such candidate 

has to secure minimum fifty percent marks in the skill and/or written examination 

to be considered for selection/recruitment. In case of consideration against the 

reserved category post (whether vertical or horizontal) the candidate shall receive a 

concession of ten percent for the purpose of eligibility, i.e. the minimum cut off for 

such candidates shall be forty percent.  

5. The Commission shall on the basis of marks obtained in the written/skill 

examination shortlist the candidates for selection, recommendation and waiting list 

in the respective categories and publish the list of such candidates on the website. 

6. For calculation of total marks of skill and/or written examination of a candidate, the 

marks obtained in skill and/or written examination shall be added to the score, if 

any, (like NCC in case of post of police service) to arrive at the total marks of skill 

and/or written examination of the candidate.  

7. Save as otherwise provided in any instructions the Commission shall clearly 

mention in its advertisement that in case of non-availability of eligible candidate(s) 

of respective category after the skill and/or written examination for the post which 

remain unfilled, the same shall be re-advertised as per reservation policy. 

 

6. In case of Teaching posts (Group-C), the Commission shall conduct written examination 

for all eligible candidates fulfilling the requisite conditions to appear in the exam as prescribed in 

the service rules/instructions of indenting department. The Commission shall prepare the list of 

eligible as well as in-eligible candidates before appearing for the skill and /or written examination 

and shall publish the same on its website so that any in-eligblie candidate may submit his/her 

objections to the same within the time specified by the Commission. The Commission shall, in a 

time bound manner consider the objections and resolve the same, if the grievance of the 

candidates is found genuine. 

For Teaching 

Posts (Group-C ) 

7.  In case of Group-D posts excluding the posts where minimum educational qualification is 

below matriculation in the Haryana Group-D employees (Recruitment and Conditions of Service) 

Act, 2018, the Commission shall on the basis of CET marks shortlist the candidates for selection, 

recommendation or waiting list in the respective categories and publish the list of such candidates 

on the website. The posts available for recruitment shall be advertised by the Commission to 

invite the application/willingness electronically of the candidates based on the merit list of CET 

marks to know whether the candidate is willing to be appointed on the post. The eligible 

candidates shall apply electronically on the website of the Commission using their Registration 

Number by such last date, as may be indicated in the advertisement. Accordingly, the 

Commission shall recommend the name to the concerned department for appointment to Group-D 

posts. 

Note:- For Group-D posts only willingness/consent of the eligible candidates shall be 

 obtained by the Commission before declaration of final result. 

For Group-D 
posts 

8. The Commission shall maintain complete secrecy while setting and printing of question 

papers. The Commission shall ensure that there shall be no breach of any process, as specified by 

the Commission for the conduct of examination. 

Setting and 

printing of 

question paper 

9.  Benefit of reservation to the persons of reserved categories shall be as per the Haryana 

Government instructions applicable as on the closing date of submission of application form for 

the advertised posts. 

Reservation. 

10.  The age limit and benefit of age relaxation shall be admissible as per rules or instructions 

issued by Government from time to time. 

 

Relaxation in 

Age. 
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Provision of 
compensatory 

time and 

assistance of 
scribe to 

persons with 

benchmark 
disabilities. 

11. Subject to the prevailing instructions of the Central/State Government in this regard, the 

Commission shall prescribe the benchmark disabilities as well as detailed instructions regarding the 

benefits available for candidates with benchmark disabilities in the advertisement itself. 

Post 

preferences. 
12 The Commission may conduct the common skill and/or written examination for the posts 

having similar educational qualifications and pay scales, though their nomenclature may be 

different. The Commission may obtain option/preferences of Department as well as posts, as 

applicable from the eligible candidates at the time of inviting application itself or at any later stage 

if deemed fit. The final allocation of departments/posts in such cases shall be on the basis of merit-

cum-preference or otherwise, as applicable. 

Scrutiny of 

documents. 
13. (I)  Only those documents which have been uploaded by the candidate while filling up 

the application form shall be considered by the Commission for the purpose of scrutiny, if any. In 

case of any variation in the document uploaded and produced at any subsequent stage, the 

candidature of such candidate shall be cancelled/rejected. If any application is found to have been 

uploaded without the requisite supporting documents and other relevant information, the candidate 

himself/herself shall be responsible for the same and his/her candidature shall be liable to be 

cancelled/rejected. 

  However, Commission reserves the right to allow any later date as cut off date for 

submission of relevant documents and to ask for any additional documents at later stage, if deems 

necessary in the interest of the candidate. 

 (II)  The genuineness of documents uploaded by the selected and recommended 

candidates with their application forms shall be done by the indenting department at the time of 

giving appointment as per service rules/Instructions. 

Publication of 
answer key. 

14. The Commission shall publish the answer key of every examination conducted by it, on its 

website before declaring the final result and shall invite objections on the answer key from all 

interested candidates within a further period as specified by the Commission. The Commission 

shall consider all such objections and if any objection(s) is found genuine, the answer key shall be 

revised accordingly. To decide the correctness of any question or answer thereof, the Commission 

shall constitute a Committee of experts drawn from the institutions like State Universities etc. 

whose credentials shall be beyond any doubt regarding evaluation of answer sheets and whose 

detail shall remain confidential.  The answer sheets shall be evaluated as per the report of the 

experts Committee so constituted. 

Redressal of 

grievances. 
15. The Commission shall redress any grievance except on the policy matter of any candidate 

which may arise during the recruitment process. The final decision of the Commission on the said 

grievance shall be communicated to the aggrieved candidate. 

Declaration of 
result. 

16. The Commission shall declare the result of each skill and or written examination with the 

following details, namely.- 

Declaration of Result of Marks obtained by each candidate who appeared in Skill and/or 

Written Examination: 

1 Advt. No. :  

2 Registration No./Roll No.:  

3 Name of Post and Category Number:  

4 Date of skill and or written examination:  

5 Result/Marks obtained:  
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Final Result with post allocation: 

1 Advt. No.   

2 Name of Post, Category Number and Name of 

Department/Board/ Corporation 
 

3 Registration no./Roll No  

4 Date of skill and or written examination  

5 Final result  

The Commission either suo moto after giving reason in writing  or on the basis of any 

Court orders/Complaints/any representation etc., if it is satisfied that there is need to 

revise the result, shall be competent to revise the result declared for the posts 

advertised by the Commission. 

 

17. The names of eligible candidates in order of merit shall be recommended to the 

concerned department to issue appointment letter and such candidate shall be ineligible to be 

considered for further selection on the post of same pay level after ninety days from the date 

of joining on the said post based on the CET marks unless he appears afresh in CET and 

obtains a new CET marks. 

Selection/ 
recommendation of 

name of candidate (s) 

by the Commission. 

 

18. With regard to waiting list the instructions issued by the office of Chief Secretary vide  

No. 42/06/2019-2GS-I dated 25/06/2019 as amended from time to time shall be applicable. 

Waiting list. 

19. The record of skill and/or written examination shall be preserved for one year from the 

declaration of result in hard copy and the digital copy of record shall be retained for five 

years. 

Maintenance of 
record. 

20. (i)  If any candidate is found to indulge at any stage in any of the malpractices 

during the conduct of examination or thereafter, his/her candidature shall be 

cancelled and he/she (candidate and impersonator)  shall be debarred from the 

examination of the Commission.  

  The relevant details shall be specified by the Commission in the advertisement 

itself.  In addition to above, if any person/organization indulges in any unfair 

means in public examination, he/she shall be liable for action under “the 

HARYANA PUBLIC EXAMINATION (PREVENTION OF UNFAIR 

MEANS) ACT, 2021” (25 of 2021) or any other law as applicable at that point 

of time. 

 (ii)  The Commission shall be competent to call candidates anytime to capture their 

biometric data. In case of mismatch in biometric data taken at the time of 

examination and at any other stage, the candidature of candidate shall be 

cancelled on grounds of impersonation and he/she shall be debarred from the 

future examinations. 

Action against 

candidates guilty of 
impersonation and 

misconduct. 

21. The decision of the Commission in all matters relating to eligibility, acceptance or 

rejection of the applications, penalty for false information, mode of selection, short-listing for 

examination(s), conduct of examination(s), allotment of examination centers and preparation 

of merit list and allocation, preparation and issuance of waiting list, issuance of  debarment for 

indulging in malpractices etc. shall be final and binding on the candidates and no enquiry/ 

correspondence shall be entertained in this regard. 

Commission’s 

decision to be final. 

22. The General Administration Department shall be competent to issue instructions to any 

Department or an authority to assist or to aid the Commission for proper conduct of any 

examination. 

Power to issue 

instructions. 

23. The power to interpret, change, amend, relax and removal of doubt of any provision of 

these rules shall lie with the Government. 

Power to amend/ 

interpret/relaxation. 

 

ANURAG RASTOGI, 

Chief Secretary to Government Haryana. 

 
11892—L.R.—H.G.P., Pkl. 
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the recruit is enrolled. No recruit shall be accepted, who, unless he had already had 

small-pox and shows obvious scars thereof, is not certified by the Civil Surgeon to 

have been successfully vaccinated or re-vaccinated within the previous twelve 

months.  The Recruit Register shall be examined and countersigned by the Deputy 

Inspector-General when visiting the district for purposes of inspection. 

12.14   Nationality domicile and character of the candidates.- 

(1)   No person shall be appointed to the post of constable in, Haryana 

Police, unless he is – 

(a) a citizen of India, or 

(b) a subject Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over India before the 1st January, 
1962 with the intention of permanently settling in India, or 

(e) a person of Indian origin who migrated from Pakistan, Burma, Sri 
Lanka or any of the East African Countries of Kenya, Uganda, 
United Republic of Tanzania (formerly Tanganyika and Zanzibar), 
Zambia, Malawi, Zaire and Ethiopia with the intention of 
permanently settling in India: 

 

   Provided that a person belonging to any of the categories (b), (c), (d) or 

(e) shall be a person in whose favour of certificate of eligibility has been issued by the 

Government. 

2.  A person in whose case a certificate of eligibility is necessary may be 

admitted to an examination or interview conducted by the Selection Board, but the 

offer of appointment may be given only after the necessary eligibility certificate has 

been issued to him by the Government. 

  [1***]   
 
3   No person shall be appointed to the Post of Constable, unless he 

produces a certificate of character from the principal Academic officer of the 

University College, School or institution last attended if any, and similar certificate 

from two other responsible persons, not being his relatives who are well acquainted 

with him in his private life and are unconnected with his University, College, School or 

Institution. 
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1. The Explanation (i) and (ii) omitted vide Punjab Police (Haryana 

Amendment) Rules 2007GSR 22/Const. dated 13.7.07 

12.15   Recruits –age and physical standards of. 

(1)  Recruits shall be not less than 18,   and not more than 27 years of age 

at the time of enrolment, and shall have a minimum height of 5’-8’’ and normal chest 

measurement of 33’’, with expansion of 1½ inches. These physical standards shall 

not be relaxed without the general or special sanction of the Deputy Inspector-

General. A general reduction of the standard may be allowed by Deputy Inspectors-

General in the case of special castes or classes, which provide desirable recruits, but 

whose general height does not come up to that prescribed. In such cases a standard 

of chest measurement and general physique shall be fixed, which will permit the 

enlistment of strong and well proportioned youths of the class in question. “The 

Inspector General may, in special circumstances to be recorded in writing, relax the 

upper age limit and the Physical standards in the case of recruits. 

Note1.-  A recruit whose age is not less than 17 years may be enrolled, subject to the 

condition that the service rendered by him before the age of 18 years shall 

not qualify for pension. 

Note2.- Upper age limit shall be relaxable in case of Scheduled Castes, Scheduled 

Tribes, Backward Classes and ex-serviceman recruits in accordance with 

the instructions issued by the States Government in this behalf from time to 

time. 

(2)  The greatest care shall be taken to ensure that the age of every police 

officer is correctly recorded at the time of his enrolment and appointment. The record 

then made becomes of the utmost importance, when the question arises of an 

officer’s right to pension, and is accepted as decisive in the absence of full proof both 

that the original entry was wrong and that the date of birth originally given was due to 

a bonafide mistake. 

  A copy of this rule shall be pasted inside the cover of the recruit register 

(From 12.13) and the attention of the Civil Surgeon shall be drawn to it. 

12.16    Recruits medical examination of  

(1)  Every recruit shall, before enrolment, be medically examined and 
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certified physically fit for service by the Civil Surgeon. A certificate in the prescribed 

from (10.64) signed by the Civil Surgeon personally, is an essential qualification for 

enrolment (vide Fundamental Rule 10). 

  The examination by the Civil Surgeon, will be conducted in accordance 

with the instructions issued by the medical department and will test the eyesight, 

speech and hearing of the candidate, his freedom from physical defects, organic or 

contagious disease, or any other defect or tendency likely to render him unfit, and his 

age. The candidate must strip for examination, a loin covering being allowed except 

when the examination is being completed and any candidate who refuses to do so 

must be rejected. The conditions of police service make it necessary that the medical 

examination of candidates should be strict. Candidates shall be rejected for any 

disease or defect which is likely to render them unfit for the full duties of a police 

officer. 

(2)  Superintendents are themselves responsible for rejecting candidates 

whose general standard of physique and intelligence is unsatisfactory; only those 

candidates should be sent for medical examination whom the Superintendent has 

accepted as being up to the required standards in these respects. (See Appendix 

12.16). 

Provided that physical efficiency tests for which each ex-serviceman will have to 

undergo and the marks which shall be awarded shall be as under:- 

Events Time taken/distance Marks 
obtained 

(A) Race of 100 
Meters 

Less than or equal  to 15 seconds 
Less than or equal to 18 seconds 
but more 15 seconds  
More than 18 seconds 

5 
3 
 
0 

(B) Race of 800 
Meters 

Less than or equal  to 3 minutes  
Less than or equal to 4 minutes  
but more 3 minutes  
More than 4 minutes  

5 
3 
 
0 

(C)  Long Jump 12 feet or more than 12 feet  
11 feet or more than 11 feet  
but less than 12 feet  
Less than 11 feet  

5 
3 
 
0 

(D) High Jump 3 feet and 6 inches or more 
3 feet or more than  

5 
3 
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but less than 3 feet and 6 inches  
Less than 3 feet 

 
0 

 
   “Provided further that physical efficiency tests which each lady 

candidate will have to undergo and the marks which shall be awarded shall be as 

under:- 

 
12.17   Recruits –enrolment of 

   When a candidate has been passed by the Superintendent and the Civil 

Surgeon under rules 12.12 to 12.16, orders for his enrolment shall be entered in 

column 14 of form 12.13 and in the order book. The recruit shall be sent to the Line’s 

Officer, who shall personally place him in the charge of the chief drill instructor. The 

latter shall be responsible for explaining to the recruit the disciplinary orders 

immediately applicable to him, for arranging for the issue to him of recruits uniform 

and equipment, and for allotting him to a squad and showing him his place in 

barracks. 

12.18   Recruits verification of character of. 

(1)  The character and suitability for enrolment of every recruit shall be 

ascertained by a reference to the lambardar of the village or ward member of the 

town of which the recruit is a resident. A search slip shall also be sent to the Finger 

Events Time taken/distance Marks 
obtained 

(A) Race of 200 
Meters 

Less than or equal  to 35 seconds 
Less than or equal to 40 seconds 
but more 35 seconds  
More than 40 seconds 

5 
3 
 
0 

(B) Shot Put 
      (4 KG weight) 

6 meters or more than 6 meters 
5 meters or more but less than 6 meters  
 
Less than 5 meters  

5 
3 
 
0 

(C)  Long Jump 11 feet and 3 inches  or more than that  
10 feet or more than 10 feet  
but less than 11 feet and 3 inches  
 Less than 10 feet  

5 
3 
 
0 

(D) High Jump 3 feet and 6 inches or more 
3 feet 3”or more than  
but less than 3 feet and 6 inches  
Less than 3 feet 

5 
3 
 
0 
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Print Bureau in order to establish his freedom or otherwise from conviction. Such 

lambardar or ward member shall, if the recruit is of good character, furnish a 

certificate to that effect which shall be verified and attested by the sub-inspector in 

charge of the local police station. The Sub-Inspector shall be complete the 

information required by form 12.18 (I). 

(2)   If the recruit is not a resident of British territory, the Superintendent shall 

take steps to verify his character through other serving police officers, whose homes 

are in the same neighbourhood, or by such means as may be most suitable under 

the circumstances. 

(3)  Recruits shall be provisionally enrolled pending the result of the 

reference. 

12.19   Recruiting arrangements 

(1)  When sufficient recruits to fill vacancies in the rank of constable do not 

present themselves voluntarily at the headquarters of a district, or when other 

reasons justify such action, police officers proceeding on leave shall be encouraged 

to enlist recruits at their homes, and selected men may be deputed singly or in 

parties on recruiting duty. 

(2)  When police officers are required under the provisions of above sub 

rule to bring recruits from another district they shall be provided with a letter to the 

Superintendent of such district, requesting him to examine candidates brought before 

him and to have those who are considered suitable for enrolment, medically 

examined.  A roll all candidates passed as fit shall be prepared in form 12.13 by the 

Superintendent who examines them, and they shall be enlisted on the establishment 

of he district in which they are to serve with effect from the date of their being 

allowance from that date provided that they report for duty without delay and by the 

most direct route.  The appointment of candidates, enrolled otherwise than under this 

provision shall in no case be antedated 

(3)  In cases where a police officer has been put to expense on account of 

the feeding and traveling expenses of a candidate brought by him, and provided such 

candidate is accepted and enrolled, the actual expenses so incurred, up to a 

maximum of Rs.3, for each recruit, may be paid by the Superintendent from his grant 
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for rewards. 

12.20.  Recruits Dates of Enrolment of 

   Superintendents    of   Police   shall   fill    up   vacancies   in   the  rank 

of  Constable as and when suitable men are available.  Recruiting parties may be 

dispatched, if necessary, and any police officer who produces really good recruits 

should be given some reward in addition to travelling allowance. The dates of 

enlistment of recruits shall, however, as far as possible, be regulated to ensure that a 

sufficient number of men are enrolled on the same date to form at training squad to 

proceed from start to finish of their recruits raining according to the prescribed 

syllabus. 

12.21.  Discharge of inefficient 

   A  constable  who  is  found unlikely  to  prove  an  efficient  police  

officer may be discharged by the Superintendent at any time within three years of 

enrolment.  There shall be no appeal against an order of discharge under this rule. 

12.22.  Certificate of appointments 
(1)  Every  enrolled  police officer shall  be  given  a  certificate of 

appointment in the form prescribed by the Police Act (Form 12.22(1) and shall sign a 

receipt therefore in his character roll. Such certificate shall be signed by the gazetted 

officer empowered to make the appointment. 

(2)  Such certificates shall be in  abeyance  during  period  of  suspension 

and shall be surrendered on leaving the service. 

12.23.  Trackers. 

(1)  In districts where tracking   by   indigenous   methods is an established.  

Custom, professional trackers may be appointed to the police by Superintendents 

either as constables or head constables according to their qualifications and up to the 

age of 35 years. 

(2)  The physical standards prescribed in rule 12.15 shall not be obligatory 

in the case of trackers, but rules 12.16 and 12.18 shall apply o them. Trackers, who 

prove unsatisfactory in respect of character and skill, may be discharged at any time. 

Men enlisted as trackers shall not be promoted or transferred for general police 

duties, unless they are thoroughly qualified for such duties. 
















































































































